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Abstract: Objective To explore the intervention effect of magnetic nursing cultural construction on improving nurses’ satisfaction

with the practice environment.

Envrionment Assessment Scale and the data were compared with those of pre—intervention survey in 2016. Nurses’

the pracice environment was evaluated after one—year in 2017 magnetic nursing cultural construction was implemented. Result

Methods By using cluster sampling method,

clinical nurses were investigated by Nurse Practie
satisfaction with

The

total score and the score of each dimension of nurse practice environment assessment scale was improved significantly after one-year

magnetic nursing cultural construction (P<0.001). Conclusion

The construction of magnetic nursing culture can effectively improve

nurses’ satisfaction with practice environment and build a healthy working environment for nurses.
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