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Analysis on status quo of career identity of nursing students

and its infuecing factors
WANG Xin, TIAN Chang
(Tianjin Medical University Cancer Institute and Hospital, Tianjin 300060)

Abstract Objective: To investigate the status of career identity of nursing students and violence in medical places and
analyze the influencing factors, in order to provide reference for improving the career identity of nursing students.
Methods: 120 nursing students from a third—grade hospital were conveniently selected and the career identity questionnaire
was used to investigate the violence in medical places.Results: The career identity score of nursing students was
63.2+11.4. The proportions of witnessing and experiencing violence in medical places were 26.8% and 14.3%,
respectively; educational background, an only child or not, religious belief, attitude towards nursing profession, and
witnessing violence or not have a significant impact on career identity of nursing students. Conclusion: The career identity
of nursing students is influenced by many factors. Therefore, in the future, by increasing relevant training and giving
specific intervention measures to different nursing students, we can improve the career identity of the nursing students and
stabilize the development of the nursing team.
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Study on current situation and countermeasure of working pressure of

male nurses in Tianjin tertiary grade-a hospital
ZHANG Hua,Liu Chunying
(The First Central Hospital of Tianjin, Tianjin 300192)

Abstract Objective: To understand the current situation of male nurses’ work pressure and analyze the influencing
factors, so as to provide the basis for nursing managers to deal with the situation Methods: A questionnaire survey was
conducted among 528 male nurses in 18 grade—a hospitals in Tianjin by using the work pressure scale. Results: The male
nurses scored (78.28+22.76) on the work stressors scale, which was in the middle level. The regression analysis showed that
the degree of liking the department, department, educational background, the reason for choosing career, and the frequency
of night shift had significant impact on the work pressure. Conclusion: There are a variety of psychological pressure
sources in male nurses. Nursing managers should pay enough attention to them, take practical and feasible countermeasures,
reduce the physical and mental harm of various pressures on male nurses, better stabilize the nursing team and promote
the development of nursing work.

Key words Male nurses; Work pressure; Current situation; Countermeasures
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