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Bifi 5 B3R I S BRI PR R R, A LTI
(M ERIAEE & HA S AR RN 2 P, X ffi 75 5
SUH U ) BE BRON AU VA EE (AR A B, AT
AT 51T RGP R S0 RE T i R, R4
A N 1202 B e A U L R BE A A T
Uk, TEXFMEIEZ T, ALei T 7 HmAas
A8 AR 3 S A 2R R R AT Rk AR
WE, ARG, RFAT R Rt S AT
(Morrison, 2006),

Frig B+t &35 #47 M (pro-social rule breaking,
PSRB), J&#5 01 T8 T $& A2 25 H 15 AH OC & 1 A
T T CRE 6 S AH AU BUR . A ) B B 2 AT R
(Morrison, 2006). >R+t AT MVE I —FEZ A
P AR 47 A, M Morrison(2006)4 Hi i Bl 52 5]
VI £ %2 ) K1 (Dahling, Chau, Mayer, & Gregory,
2012; Vardaman, Gondo, & Allen, 2014), 7£ 2 i,
K ZH o8 F 2 R A T i3 AT R 5938 R
(Griffin & Lopez, 2005; Judge, Scott, & Ilies, 2006),
0o Tk AL ZA 2 AU I 2 TR R LR R,
DA S ZH SR T 25 (Appelbaum, Taconi, & Matousek,
2007), 17 % 5 B A > B BRI R e 20 B A 5T B 20
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T (Dahling et al., 2012), Dahling Z¢(2012)#2 i 54t
2 AT AT LA B ) S S b 58 B T AR BRSE,
J s PR A AR S5 o [FIR, SEAb sl AT AT Bl
T PEINRB A RS AR, S IHA
BRI R, ST R T 2H SUR JE YT i BE (Morrison,
2006),

b ED R T XU AR Dy — i R B 2H SUN B
i, XHCR JE AT O BAT H E 520 (Chen, Tsui, &
Farh, 2002; Carmeli, Gelbard, & Reiter-Palmon,
2013; Gong, Huang, & Farh, 2009), Chen %5 A (2002)
AR, SRR L T, X 5 TR s L A A
TR, HETEA 5 FHIT IR IR TS KU X 51 TR
SR RAT B RS (A, HEE, B SCE, 2015;
20, W], M0, 2015), Wnz=gd . FH YA
B (2015) B 72 32 WA~ 20T 2x 1 hn B3 T 9 2%
B AT A .

UTSEAER, B A R R L A B R,
SOIE T E A S B Wz R . B WS
RH, BRGSO FIRMLIE R E ST R, W
A E A1 M (Avey, Palanski, & Walumbwa,
2011; Brown & Trevifio, 2006), IE 41 F SCATIR, oAl
NN, Ay —Ff 3 R A A S AL HE S 0B 18 AT N
(Dahling et al., 2012), FEAtSEIT MR BES 2
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P ST (R o

ARWFFE LA 205 BN TR N RESR, R EAT
BT R R | AL AL B AR . B
Mokih, FEAHE =ATIm: 5, WITEESE:
Xf 5 TopA b MUAT M e, i — 25 R AT A
5 R TR S AT SRR BIBETT; HOR, Kk
OB A EOR T A A VR E RS 5 R o i
BT R Z BB e 28 =, ol B3 T A0 iRt
LB MAT T B R —E B, ATTTOR R 5 A
48 I o X T I PR 5 R AL S B AT I G R
AR VR

2 SCHR [ BRI TR

21 EBEGSEFHSERITA

T R A0 T TR R N S B TR A A B A
JrT . BB ANRGEEANEA BRI A
BT, GRyRsE . TEE. RIS, TR A R R
SH WA TE TAEP & 5T 8 AT A OCE 18R
W E.Zh, SN IE R IEEAT y, ISR R A a1
170, IIMAEA LN 51 5 A8 A7 5 AL A T
YE47 M (Brown, Trevifio, & Harrison, 2005; Brown &
Trevifio, 2006; Trevifio, Hartman, & Brown, 2000),

FEHE BN THENE A, MEF A At 2 PR
PO T A Fh 0 S B AT A IR R, MARXT RSy
17 5T 1Y A 13 2R € A AT BE JS B9 47 8 (Salancik &
Pfeffer, 1978). #R1, AAIFAR S Bl T A7 19
FEE R, AR R EF R ol I X X g
FE R B, MRS FIRIIRLEAT e A BEAY |
JE T LUIWEZH 2T 42 %Z ) (Salancik & Pfeffer, 1978).

TE LR frh, GV 2 bt THEEWHSER
B, BT EE N EPESSES B, NSeH
B B -5k 2k 2 (Boekhorst, 2015), i {4545 5 B A %
SR HE . AU RAFEAS G, BTGB
g, REHL . [6FEME AR AL (Trevifio,
Brown, & Hartman, 2003 ; Trevifio, et al., 2000) . [&]
I, 0 A0S o T IR L 43 3 (] =5 A2 2 2 1Y
NIEFELT R . AR SE RN TS, EESTR
XEEAT N, el B TALR IR I AABAT g G B . B
HAV T H 32 W45 B o X o i D3 TASCHE S oG 21
N, [ Ak Rl ATy o Pt Y ilE A
TR ST R R ) 2H 2R U] S B AL 7 72 DL R ey 2H 41
R T [E] R s S i IR 55 2 7 R, A2 aE
BT A VLR, A AT RS TR T
HEL [RS4SR AR A ZH SR
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PIAE R SR gE R W, JE TR T RE e i 01 T2
NERAT HEFMBAT M (Avey et al., 2011), EfEEE
AT R 2 —Fh 5 76 $2 T+ 41 21 5 AH O 35 A1) 25 10 A1) At
11 H(Morrison, 2006), A 1] GE£ 15 21|18 F5401 5 1934
Ko PBL, FRATHEWTE LTS3 b1 TRt
B R A AT R .

TR S ANH BAT A7 r 8 A T, B R
PE 45 5 (Brown et al., 2005; Brown & Trevifio,
2006) . T8 A BE g S AT DG T AR A 2 A
A, AR B O A TR, AN S — PR HE ST
AT R R, AR TIB B AN REEE T SR At 2 4
AL LI EE | A SR E i (Kohlberg, 1976;
Weber, 1990) AHICSEUERTFE R M, BT A2
O TF RCR A AU AN R 2 14T 08 (Walumbwa &
Schaubroeck, 2009), 123 XF 45 1% i) 41 U156 2
Pk % (Robbins & Coulter, 2002), AR L(E B 0T
G, T H AT R H SR B, 23 m)
B AR IR Bk R R 1 A ZUIB ) 3K 8 AT Ry a2 B B,
AT AR HEAZ 1Y), dE A L TPk ERZH 2P AR 24 1Y
R, PSS B 2 R TR B AT . T
PhEgrdr, FATIA N

Bk 1: #EEARFE@#m i L6 F AR E A
TH
22 LERERMPNER

OB R O T e B A IR, AL H
FIL G . Hu s SR A= T 45 23 32 B FI 52 ) 7 3 00
JEHI(Kahn, 1990), 451 TAELHLUh ] DL H H H R
PR, AN FE N 23l ok BT A R, At/ gt R
FEE R, T4 ME BN T3 i (Salancik &
Pfeffer, 1978), 415 WU 51 T8N 2 () 8 2 a9 1
SEHE, T AR XA T O P AR R I PR
AT

At S AT i R T HLEOR | B
o AR A T I PR R I B A AE 5T ) XU (Dahling
et al., 2012), bt TZEM0HE SRt il AT 2 i, £
XoF I 1) 2 A MR RAT S AT el ok 0 T AR A5 R AT
WAL, Y 0 T A R i 3220 8, 15 i
R S AT AN A2 BT ARSI, RTTA
SO SR SR AT . AR, AR S AT
HA R NS BTN SE . IEH), mHESK
LA ZUR AR AR R L2 i BTy, ARSI ETEL T
(Brown et al., 2005; Robbins & Coulter, 2002), 5iX
FER G S dh =t 0 TR 3, EfEs T Sn
VL AN IEHUE LR B AAT R, ANSRE Bt T AR A
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T AU MUAT S f67 B b A 5 R AT 00 B 5 o 2 4
THRLZR R o X PRI T 0 T A 2 i A
Fr o0 BB T3, B 1 B TR B AR, AT
i B3 TRHE A A St 22 i AT o o T A 23 AT,

FATAR
Bk 2: SHEZARAEBZATE N T EHE
H AT A Z 18 A2 P AE A

23 IT1EBEMHMHNER

TAE A MR A AR 2] [ S X TR 3h
(Y 2 i 72 BE (Spreitzer, 1995), & &L IAE b1 T7E
TAE . TAESERE A T AEbRUE - RE A 4745 3 Al
PLE I 2 B (Breaugh, 1985), #kK#a+E 215 Bom T3
W, BEEIGRERN —FEZNE SRR, SN
BT AR B F 0, #Emsssgm 5 TRt 206
AT H S

BEG A SR E Brown 55(2005)50 1,
BEES S AT FERBEACWEL, SETEME
W, BT RS 500K, S FEA LS TR

I ACHEE, TS0 ST
Rt SRR, A T/ET RS ZSS
THERIRR . X Mg n TRSZREIE 2 T/ER £
o J35bh, R 253 IR AU B0 T 1Y & 24k
J# (Kalshoven, Den Hartog, & De Hoogh, 2011;
Resick, Hanges, Dickson, & Mitchelson, 2006), i&
TEGF AV N BAE— W HE N H O AR,
A IER TAE 7. De Hoogh Al Den Hartog
(2008) 11 SEUEHIF 5% & W B R 451 3 5 AU 2L bl 2 v
FETEARDE, AN @ e i A & 0y TAE,
M2 5 02 T8 TAE H 4. Chughtai(2015) L4 &
Piccolo, Greenbaum, den Hartog £l Folger (2010)%
SR 9 3 WY 18 TR0 X T e B AR A
BA 2 I ) 52

MBI B HA B TAE A R, TS
HEN B RS B SRR, AT ARATIA R B
O AT DA 25 2H 2R 2ok JB AT BRI BT (B &, R4k 4r,
X%, 2015). J34h, TAE A FE Pk o3G5 5 T
ST A H O TAERIAR], (5 Tk TAER A
= XA (Morgeson, Delaney-Klinger, & Hemingway,
2005). TAFERE a2l 5 TR 8 e T
el b TAREMS, MidE — bR Mg < F A 2L, A
A AT RE A i TARRCE I S 42U AE (Morrison,

ARSI AR R R A AR R B A B AR, T
AR R WAFAE 0 TAF B AR

2006) . SCUEMFIE R TAE H F 0 X Rt 2B
11 B B B I (Morrison, 2006; 5% 2%,
2015), HET LA EAHT, AT

Bk 3: TAE A THABERMATE FALEN
AT A Z 18] AL AR A
24 BRFFRAEATIER

Crick 1 Dodge (1994)ikN, XF#t2x (s 8 mmn
TAFTENR2E S, AS[ERAAE 8 R 23 06 [T A A 4 23
HEA AR IR, — SRR A B, G XS
NIERAT R 52 BN T AR R I (2 = A
BV, =30, 2013) HT 5 AR SR S i AT
2 B WU, PR, TR R R B R e
BT 2R AL 2 i AT O B9 B4y T 72 B (Morrison,
2006) . B 6 4 5T T AR X T A 18 JXUIRG: 7 5
17 40 W, 7E R Rl B MO B O e e R AR
(Brockhaus, 1980). & B4 5T &1 144 T i 26 14 JXL
W 175 20 AT RE A R B AR, T DR 20 JRURS: )4 A D T G
T RIS, 16 3l 2 W mT B8 ok By 468 2k OF 4R, B g g,
THE, FE2E0L, 2013), FETF Crick A1 Dodge (1994)
AL A LA B AR SCIT ST, AT B B o 2= 8 19
PR A RAEA 2 AT I Z Y SC &R .

BB BT R 1 DA L, B UG SR, A4
T v Al RUBS: 47 SR Bl D) 1) 1T BE 4 (Brockhaus, 1980;
Sitkin & Pablo, 1992), HEAFLE—LF] T K17 N
B2, AT &8 X g8 R R K (Kogan &
Wallach, 1964), KAHMHEATE B AT Bk, XFF
BB B e 1 D TR U, TR STOR A 2
PR AR ST AR S A 233 AT (Howell &
Higgins, 1990; Morrison, 2006)., AH)z, & K4EH4E
R 3T, AR HOR B R AT M A A 3R (Kogan
& Wallach, 1964), NEFMNFFH AT, KL, #
X At ot AT S B PR, AT o SR 2 i
AT HIARIH R, Ao N Et @ iirh
(Howell & Higgins, 1990; Morrison, 2006), J&T 1A
o, FATA N

Bk 4: MRl T B E2ARL F4R
BAATAZ XA, S TERFREZH N T,
3 38 g o BT FAL R R IAT A 1 ok BIR.

Y, XF T E R R BT R Y T, AT
A2 B Hh B BT 25 AT TR HE T R A i AT
FHIINIRAEAT, AT 23 TR G B SR 25 A R 1Y)
FIREE, RO A S i AT . RSO IR,
e CAE A EPERY 51 T8 /D N 31 4 B 2L 45
i, i 5% AT SRR B i 9 2 SO RO B AT ISR .
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R, 6T B AR B e 1 B2 T, AT iR AR
H M R BRI 2y, A AT RE AR S et o i
TR MR, KT E B RR B AR A 0 TR UL, FETE
SR E B AT A >k 1Y £ TR (Kogan & Wallach,
1964), B, BIEAMAAREE A 182 4 1 oAt
SE AT R B — 55, AT A ] TN AR R A
2> i #L 47 M (Howell & Higgins, 1990; Morrison,
2006), FETFLI AT, AT N

Bk 5: BeRmAT T T FHAS
HEMATAZ MR A, ARk mE, T ERERES
R T, TR M FAALHIATA G h £k,

gie iR, A SCRY ISR LA 1,

ARG | AT
N TAEH M

3 ik
31 HAS5HIE

AR AR FEOREIL R . Bl KiE—
i 4 Rk, W RS . B RE . BT
R R g 2 A S e, AS TR SR A A B g
T, EEATS . Ok, TEAFEME. B
B F R R A 1 M, MR 1 A H S, SEfE ST
FAT A AERF ] 2 02 B e X P 4 R A B A T 5,
m Ak B 2R N B Bl 3R A 53 B 37 & 0 [ Wi i A )
o TR 1 WA, AL 342 A4, bl
W 308 By A ALIR A, IR 90.06% . 754 2 YR
B, B 6 &R TEPEHE KM, HERX 6 45T
Ja, R 302 riEAE A, A 267 3 TR N4,
MR Hy 88.41%. HIBRIEL 26 &, BIRIEAS R
HEHN 90%L EE T IR —1 &%, 1/3 L EBBEEA
WA, A 241 EHKNE, AR ER
79.80%, Hih B M 5 36.10%; Z80H 4 BAT AR}
D1, 78.40%, BEEA KU 6.20%, K&
12.40%, & LLITF & 2.90%; #iHAH 1SF 24
ik 29.86 % (SD = 5.97); P TAEAERR Jy 7.33 4F
(SD =6.21).
32 MEIAR

AHIEGE v, AR S I A e A B A
TF R 0 BB 2, A B AR v O SCRROAR 1 — B,

X R IAT TR, SR, iEJLAEE MBA 224
WA A, ARSI S, XFrh SCim)m) F A T
THELT, LAROR IG5 ) B SUE MW . S,

T T AT S 1 IR FH Brown 25 AL(2005) T & 1Y
R, 10 MESHE, 5k 6 ity WAl
H an<F8 (%) B4z b R 7 3 AR A0 B AR AR R )
BERE”, —BERE o h 091,

L P2 4 R I &R - Edmondson (1999)FF
KR, % R JE ORI [ BA O 3 4R, R
TG B A A R T Y 2 A s i R B A AR
Z: I8 Detert 1 Burris (2007)9 3%, X i k47
TEIT, BiTEERL 5 MIEZH, k6
Mt MO H M ERNT AR, AT AR AR,
A0S 33 B 8 )R BE AT AR A, — Bk
FE ok 0.90,

TAEH EVERI R Spreitzer (1995)7F & 1Y
AR, b3 MEAH, Bk 6 STty WAl
H anefe g anfar 5 e 36 TAE 1, AR KW A
FR, —EERE o 4 0.80,

B 4% A9 R ] Gomez-Mejia A1 Balkin
(1989)JF &yt 2, Ht 4 MIESRH, ks 6 5
P14y, HALZ B Pk TAE F iy XU B 1R 2 AN TS
FEATAC AR EE L G R . — B RS o H
0.75,

At 2B AT A0 ok ] Dahling 46 A
QO12)JF &I, 12 MEKH, FrirE s M
THar, AL B eIk il SOIR e FR AR A Flis 17 30%
PIRE”, —BERE o K 0.96,

R, MHOCHFSERWAIMER . AR . ZHFH
VI O NI 587 e o b 2 3 A1 O I B S = S S/
1T M (Dahling et al., 2012; Morrison, 2006), Ul
Morrison (2006)[fF 5% &3 5 B HEAH L, Lotk BEA
AR B B, SN ATRE SR AA T A o TR I B
AT, TEBIERE . TAEFSD T, BA
SR G MR TEMAT . AN, THEX ORI T 4 K
A, AV RRAE T BE s 52 AR e Z [ O R o PRI,
A FTHEN 1 Ge 22728 8 R4l RRAE AR A b
il AS 5
33 HEHH

K SPSS 22.0 #1 Mplus 6.12 #47531H453#7 o
TG, A 5T R A3 B R I 45 AR T Y X A3
i R, SRITME 5 7 T B Ry, & e Al
D EE AR, AR 5 30 o S5 48 5 RS A L A AR AL
BRI B LA B, NI A R ASAF 5T 1) S AR A 2R
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(Anderson & Gerbing, 1988)., fix/5, RAMMZELIE
[] Bootstrap J7 1 K 35 H1 A R o

4 4

41 XHEHRRE

AHIFFE R TSGR R - 23 A A S s A v 5 A7
AR DML, T/EAEM. BNty
T« SRR RAT )il i 2 R XAy B T, K
B2 O TAE B B & 5% H A I —1
R 7, BB AR O R S k2 i WA 7 o 1 2 A8 -
BN, DL Ay L R ) g AN (] 1 ik S AR
ML T S MRERE . SR)E, KX S MER
RIS LSRRI T X H, SRR 1 s, AT
FERILLA B = 568.27, df = 220, y*/df = 2.58,
RMSEA = 0.08, CFI = 0.91, NNFI = 0.90), 5 F.[H ¥
BEAUAH LY, i BB R J7 A2 4k 3 W 3, R Wik
B R A LA RO L L R AR AR I AR 2 AR
GERTW Sy 5 AR R RS D Oy TR R 6
) DX 43 B

FH TR EEGTT . OEE R, TEA
FE. BERRRE . RSB AT, PO AR 1.
BT ODFL R TAEA M. BRI .
Al RAT R DU A 2. JEAESTS . OEE

Ak TAEA FEME. BRR+E S BTN,
PR GEAEAS | PR R TAE H
B BRI oR At S i ATy PR TE AR
T DAL ARG TAE A B R il
HAT R BLDFROR . JE AT G+ 0 B A+ TAR
H M+ B R E A 2B AT o i Tl H
Bz, MHEARAANED, SRS E S 1
Pt (SR HE, W AEEE, 2011), FRATAR H 52+ Ak Lok
(QO1) A EEIL, R P s % 1 8 H 47 T34,
et BB E 8 RN T HE R, SRR
Ay S e O R R SR TG A9 R O (BT R — A
MR H, DAEHE, AT XAy =X, o EE
S 1048 BT 54, B sEt S AT Ny
12 M AT 6 4, O TAEE FrEM
BRI H 430 5. 3. 4, Wl E A
b, WAL,
42 RS TFER S

AR BIE . AREZE . AHOCREULER 2, TETE
S5O 4 (r=0.16, p<0.05). TAEHE T
(r =0.19, p < 0.0 FIEAMK; LHEERT =
0.49,p<0.001)., TAEHFEM(r=0.23,p<0.001)5
At B AT O B ARG, AR IRATIELS T,
RFRATR R AR AL TR0 SR

x1 WiEMEFLMER

Y 12 df 1/df RMSEA CFI NNFI Ay? Adf
K AR 568.27 220 2.58 0.08 0.91 0.90
IY PN T 835.02 224 3.73 0.11 0.85 0.83 266.75%%* 4
DY A TR A 2 830.03 224 3.71 0.11 0.85 0.83 261.76%%* 4
=R AR 1095.91 227 4.83 0.13 0.78 0.76 527.64%%* 7
T AR 1600.85 229 6.99 0.16 0.66 0.62 1032.58%** 9
B P AR 28 3358.00 230 14.60 0.24 0.22 0.14 2789.73 %%+ 10
. N=241, * p<0.05, ** p<0.01, *** p< 0.001,
R2 TEMHME. REETHEXRE
QI M D 1 2 3 4 5 6 7 8 9
1 1531 1.63 0.48
2 AR 29.86 5.97 -0.01
32 3.88 0.54 0.02  —0.20%*
4 &ifr 3.70 1.88 0.04  —0.25%%* —0.03
5 Al AR 3.04 1.39 -0.04 0.14% 0.07  —0.05
6 1B 74 4.22 0.98 0.03  —0.20%* 0.08 0.07 0.05
7 PR A I 3.01 1.24 -0.06 —0.05 -0.10 0.15% -0.04 0.16%
8 TAER F Mk 3.53 0.62 -0.08  —0.03 0.18%* —0.09 0.00 0.19%*  0.03
9 B R 3.49 0.99 0.09 0.06 -0.11 0.27***  0.03 0.13*  0.37*% —0.03
10 FAEEMATH 2.61 0.95 -0.15* —0.03 -0.04 0.01 -0.07 0.07 0.49%*%  (.23%%%  (,]3%

FE: N =241, % p<0.05, ** p<0.01, *** p < 0.001,
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gl Rh) J RRAR IR AT DA o s R iR 22, JF HL
AT LT e b A i 2 A TR R A R R R - e A A5
AU FRATTAE RIS A AL (B 52 4 b A B AL Y SRtk I
B0 RS B SR AT ST Y B AR, A
T— M RERBR, DK A T RE . AR
Feaat 2 . BB () = 495.96, df = 244, y*/df =
2.03, RMSEA = 0.07, CFI = 0.92, NNFI = 0.91)Flli#
BRI () = 495.95, df = 243, * /df = 2.04, RMSEA =
0.07, CFI = 0.92, NNFI = 0.91)#84 & i 945 7
& Anderson Il Gerbing (1988)#E7# ) ik, *flLb
THEN R ARG RE. SRR, RERRY
HLUSHIRIA L, RO AR & A B E (A (1) =
0.01, p> 0.05), FHHIIN B B2 BRI BE . 35 Mk
LAV

i — Al T — A AR R DY Al AR 1 ]
R WP REME . B AL A AR, T
ARG DHL R TAEA . BRI
¥y B s e S AT R o BB B LG 48 A
WARLT- (o = 703.73, df = 352, % /df = 2.00, RMSEA =
0.07, CFI = 0.90, NNFI = 0.90), T8 5
WAL JE TR SRR, ARFSTH - Vrieze (2012)
(TS, 3l g b A DL I 45 5L I (BIC) R %l dik
BRI PEAT L, 24 ABIC KT 10 i, 8] BIC 4%
NIRRT BIC $ R IAREAL , AAIF ST v R 455 A
) BIC 4 10180.03, #Z{CHLAEIAY BIC 2 12919.51,
FEACHE A S SRR b, BIC 284k 2739.48, £
PR AL TR, R, BRI AR Y L A
TR R A A T B A A5k bt Iz 735 o ) OB 56 R o

PSR a1 T4 LR 2, FERS TR
G Y = ) G N o e N S IR Y Y e
T AT T X B 4B (B = 0.26, p< 0.05). TAEH
FEMEP=0.13, p< 0.0 HA BEMIER M, L
PR 4R (B = 0.36, p< 0.001) . TE [ FEEQP = 0.30,

p < 0.01)3 I} 25 Kb 1 [a] 52 W) 53 T 09 4+ & AT
o DFRZE 4B = 0.09, p< 0.05), TAEH FEEQP =
0.04, p < 0.05)7EIHE T 5 AL 2B AT 9 Z 1]
AR 2 2, H Bootstrap = 5000 Y 95% & 15
X R[4 ELE 0, 435°4(0.002, 0.19)F1(0.003, 0.11),
KO Z 2R, TAEA FHEEES S5 0EH
SR RAT R Z R B AR, Rk 2 #3453 5
Fro JETEGT X R 2 i HAT N 5 e Y S AEON
F(PB=0.13,p<0.01), H Bootstrap = 5000 F* 95%
EAFX A E 0, 4(0.03, 0.25), F IS
X SRt 23 B AT O B W I g, Rk 1
(CE| s

FRATTE 43 A 43 B 32 v 149 g 9 Y 5 A A AR 3k
(Latent Moderated Structural Equations, LMS)4%
8 ' B o A IR A0V (Kelava et al., 2011; 15 5B,
ZeMf, GEANEE, 2013), LMS 424 T A RN S8
flitt, AT AbR R AR X T W, & H AT g5 7 R
5 Y SR A 30 I 15 RO B R A A O 25 (Klein: &
Moosbrugger, 2000; i 8 BES, 2013), 255550,
BB R T 0 2 A SR SR BRI R AN I, (R
4 WA SR, BRI AR A s fR
ZEBEPB =025, p<0.05), LB BETIEYTT
TAEA EMESE BT I Z B R, B S
P30 3CHF, PR RN E L E 3.

5 1hHE

A2 fF BN TEIE, AT SRS 1 IE
OS5 R TR 2B AT A Z I OC A L EIHL
il A S . SRR GEEAR T 1 ) R0 51 T
APEA 2 AT O TR Sl o B A TARIAL
(0 B2 2SO MMF AL (AR A 240 P AR B 5
Wi 5% TR RAT 2 i AT s 6% TR B I AR S A 1
W AR A BN BT A Z I SE AR . A
WFFE R PG TR 2R AE DL = A J5H

2

0.25*

N =241, * p<0.05, ** p<0.01, *** p < 0.001
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Tel o am BCTA 1 A S A 2B AT IR . (ELFFSE4S
36 R RoR, BRI TAE H 345 Rk 2E AT

R34, Y 2 I 56 B AT 5 R AR, OB S

gjﬁ SRR LB AT R 0 B TR AR B . FRA T

di s B F PSP TS SEOR BB IILE R 25—, O

%261 — % 4 R B WA R B R 56(r = 0.37, p < 0.01), 3%
2 - g2 SRR IR R AU A 2 R e
" $i, AR SRR R S R, 7

Low LA 4k High T [ -4k W) 2 53 W 3] 5 800 Y B 2 M (Baron & Kenny, 1986;
3 TR, BEAREE, TKE, 2005), 55, WSO

B, AR T RSB AT R R e A
R . O MR EZCEANRRIERT 520t
HLAT K A2 (Dahling et al., 2012; Morrison, 2006),
NG AR () F B, PRIE SR AL S i AT 9 I8
TR H B, HAET, [URRS 1R SCERR T
BT R TR S AT I e &R (28, B
W, MIEI0E, 2015), MiIASWHTSESCUER S 1 iE 4TS
X TR R AT M s e . T A KU S
AT EAE SR RAT R O R BIIESE, )R T AT 2R
Fh2 B RAT R AR D R A DT . R MBS A A,
Brown Fl Trevifio (2006)4 H 18 FE845 S5 0T & 2%
FEoAT AR BN EA, BUUT RIEESS 5 s
1T RIS, (B — BRI SEURBE 5T 273 (A IR 1 o
AW R HARE T SRS

HYk, Brown il Trevifio (2006) A e 2588 . I
HH IR0 —E T (20 15) B AF 5 340 AR AR T R0 52 XURS 52 Wil 2
Fo B AT A B AP . AP SEUEAR S T HE
G TAE A EVAEEEN S Bt ST
RZIE AR, fa7R T 1B T 5 e 0 T oA
S MAT AR CRAE . X FE T Brown H
Trevifio (2006) ) EE IS AR FN A S5 o

e, BTSN R e AT R py ih A
A EA LR R =, I J7 m A F R, Wl LA
T R 0 1B PR A 5 R A S i AT O O R R AR
Crick 1 Dodge (1994)iA R *HE2x (5 B By TAAAE
MMEES . DM A A UE T X — 08,
Burton 1 Hoobler (2011)f5ZiEAFFE % B & A ZAR/K
B AR B AT BB X 40 1Y R AT S A L G e T
Mo FEAR . VRED. R ERE g B (2015 BF 5T 3R
WO TR S 8 3R B, T X € 1) 15
A AT BER BUITERTT A o £ T Crick 1 Dodge (1994)
AW A5 L K2 A1 26 SCRHR (Morrison, 2006), ASHilF5T 42 H
B I8 AR ot 2 9 0 3L A SR R A 2 i AT S D

LA A B S A e T LD B A, SR
AT WA SCHS R, B L Z A B R A KA S
PO AR R . DITEAR Z IR A B T A
At 5 A A Y g A S 5 SO0 T AR A 3 A 4
GBI, Jerog, B, 20155 £LF, BUNE, 2015),

AWFFERA HE R LR L B, EHE L
AONR B EA 2B AT o BRI S T AR M &
Wi, HAPETE T HLRCR A A AL . FEFREEAE
P | 5a AL BOE SN AN BT B BT,
A BILGUB] | WL ] RE I BEAT A% X A5
RO P, A4S BRI, $REH LU E
JE B JR BRAEIF I LBk e 36 . — 5 T, 45 BE 2 A 20
BORIUE 2 B A 5 TR A B AT, N
1117 2% 5 55 R A 2H SO ] BE A7 AE B AN A2 o 55— T,
P ECT PR ARG 4 SUR S By ML B, o A
A B RLE SR, JFHEAT A0, R AR T ey
KA 5L TR At ik 2 2% T B L= i 32, B4
T A B AT MR R 2 G AT, DU
Hu A EZH BUR JEE

Hok, At AT ik B TSR L 2,
BA— W, PRI B 2R ] — LR i
5 THYE I . FHAORDE, A8 B 5 2ol 74l
UMM IE, A AR IEE MR 5 T
AAT A, JFE T 0 TR0, 5 0 Ty R AT
MR, 0 TSR, P2 a®, S5
AR AL B 2T R AE M Bk SO A T 48Uk e Y
MEEHIRE o R, AP N2 01 T—2E M TAE A &
PE, O S T FTRIR S A i ML 2 o B A ) 2o

e, B E LSRN, AW [ B iiE
EETR, N TAMALIETERERE . IR 5 5 T
IEFEARME, R 5 T AYIE R FETE B SR, 1E
HYUNTE L R A BB FE S o [R)I, FE4R I 5% )
SR PR IE TR KPR B T, R U T SOl A
Flts, A ATREN T 4Ed 20 U A A F) #5100 4T BH

N



551 TRilb B 2. RS S R B AT

XU AR 113

T 2H 280 Joe 11 R ol

A — SR IR AR L . 15, TEARAFSE
rh RV A AR R R PR AR R OR [ Y B AR, (R
Je AR S B E A B R — A X RS, I H A
A b T A AR B A R — I [R) AR, ANl 32
[Fi] 58 22 B 52 M, A SR AF 9 W] LA T A [] 9 A5 4,
ANAAE AR (R B ] SIS B, T EL R AN [ 1) 9 2 ) 52
WS, DCRET DL — 25l [R5 i 25 X 0F 9 25 SR 11
AN

B, AR AEIERIET 4 R,
AT RE FH T2 i () 190G 6 53 T A5 4598 7 A — fE 1
i, Hi TR Z Y, WA % IEEX—0]
B, AERAEA RS, DX E R R T R . R
e FRIFFE AT L 1l HLM B $00A8 45 20k
P B £ ek R) AL

55 =, B R RE I Y IR AR R A B E8 4 S,
AR BT AT DAk 2k 340 A A 38 A R AR A

i, BRI EE R ST R e
AR, I AR AR s A . SRR A
7R R L T AL AUE7 AN IR 22 RS
4k B IE 7F 2% 5 (Morrison, 2006; Dahling et al.,
2012), AT 0L, A SERAT N 5 G800 OC R AIRAR
IR, A fFiE—2 SIS IR 5 SE R 50 .

2 £ X M

Anderson, J. C., & Gerbing, D. W. (1988). Structural equation
modeling in practice: A review and recommended two-step
approach. Psychological Bulletin, 103(3), 411-423.

Appelbaum, S. H., laconi, G. D., & Matousek, A. (2007).
Positive and negative deviant workplace behaviors: Causes,
impacts, and solutions. Corporate Governance: The
International Journal of Businessin Society, 7(5), 586—598.

Avey, J. B., Palanski, M. E., & Walumbwa, F. O. (2011).
When leadership goes unnoticed: The moderating role of
follower self-esteem on the relationship between ethical
leadership and follower behavior. Journal of Business
Ethics, 98(4), 573—582.

Baron, R. M., & Kenny, D. A. (1986). The moderator—
mediator variable distinction in social psychological
research: Conceptual, strategic, and statistical considerations.
Journal of Personality and Social Psychology, 51(6), 1173—
1182.

Boekhorst, J. A. (2015). The role of authentic leadership in
fostering workplace inclusion: A social information
processing perspective. Human Resource Management,
54(2), 241-264.

Breaugh, J. A. (1985). The measurement of work autonomy.
Human Relations, 38(6), 551-570.

Brockhaus, R. H. (1980). Risk taking propensity of
entrepreneurs. Academy of Management Journal, 23(3),
509-520.

Brown, M. E., & Trevifio, L. K. (2006). Ethical leadership: A
review and future directions. The Leadership Quarterly,

17(6), 595-616.

Brown, M. E., Trevino, L. K., & Harrison, D. A. (2005).
Ethical leadership: A social learning perspective for
construct development and testing. Organizational Behavior
and Human Decision Processes, 97(2), 117-134.

Burton, J. P., & Hoobler, J. M. (2011). Aggressive reactions to
abusive supervision: The role of interactional justice and
narcissism. Scandinavian Journal of Psychology, 52(4),
389-398.

Carmeli, A., Gelbard, R., & Reiter-Palmon, R. (2013).
Leadership, creative problem-solving capacity, and creative
performance: The importance of knowledge sharing. Human
Resource Management, 52(1), 95—-121.

Crick, N. R., & Dodge, K. A. (1994). A review and
reformulation of social information-processing mechanisms
in children's social adjustment. Psychological Bulletin,
115(1), 74-101.

Chen, Z. X., Tsui, A. S., & Farh, J. L. (2002). Loyalty to
supervisor vs. organizational commitment: Relationships to
employee performance in China. Journal of Occupational
and Organizational Psychology, 75(3), 339—356.

Chughtai, A. A. (2015). Creating safer workplaces: The role of
ethical leadership. Safety Science, 73, 92-98.

Dahling, J. J., Chau, S. L., Mayer, D. M., & Gregory, J. B.
(2012). Breaking rules for the right reasons? An
investigation of pro-social rule breaking. Journal of
Organizational Behavior, 33(1), 21-42.

De Hoogh, A. H., & Den Hartog, D. N. (2008). Ethical and
despotic leadership, relationships with leader's social
responsibility, top management team effectiveness and
subordinates' optimism: A multi-method study. The
Leadership Quarterly, 19(3), 297-311.

Detert, J. R., & Burris, E. R. (2007). Leadership behavior and
employee voice: Is the door really open? Academy of
Management Journal, 50(4), 869—884.

Edmondson, A. (1999). Psychological safety and learning
behavior in work teams. Administrative Science Quarterly,
44(2), 350—383.

Gomez-Mejia, L. R., & Balkin, D. B. (1989). Effectiveness of
individual and aggregate compensation strategies.
Industrial Relations: A Journal of Economy and Society,
28(3), 431-445.

Gong, Y. P., Huang, J. C., & Farh, J. L. (2009). Employee
learning orientation, transformational leadership, and
employee creativity: The mediating role of employee creative
self-efficacy. Academy of Management Journal, 52(4),
765-778.

Griffin, R. W., & Lopez, Y. P. (2005). “Bad behavior” in
organizations: A review and typology for future research.
Journal of Management, 31(6), 988—1005.

Hao, P., Long, L. R., & He, W. (2015). When and why shared
leadership influences team outputs? The pivotal roles of
information exchange, passionate tone and environmental
uncertainty. Acta Psychologica Snica, 47(10), 1288—1299.

[Ed, sk, B, (2015). L RI4H S fa] 52 i) 11 BA 7=
A B . WIE AU S HEAEENIER. o
7R, 47(10), 1288—1299.]

Howell, J. M., & Higgins, C. A. (1990). Champions of
technological innovation. Administrative Science Quarterly,
35(2), 317-341.

Jia, R., Wu, J. H., & Deng, J. R. (2015). Influential factors of
prosocial rules on medical staffs. The Chinese Health
Service Management, 32(3), 166—168.

[B9%F, Zdker, XSeHG. (2015). BEH A DA B AT N
R KBTS, 74 14 FOl B HE, 32(3), 166-168.]

Judge, T. A., Scott, B. A., & llies, R. (2006). Hostility, job
attitudes, and workplace deviance: Test of a multilevel



114 i Bt}

EE ¢

49 %

model. Journal of Applied Psychology, 91(1), 126—138.

Kahn, W. A. (1990). Psychological conditions of personal
engagement and disengagement at work. Academy of
Management Journal, 33(4), 692—724.

Kalshoven, K., Den Hartog, D. N., & De Hoogh, A. H. B.
(2011). Ethical leadership at work questionnaire (ELW):
Development and validation of a multidimensional measure.
The Leadership Quarterly, 22(1), 51-69.

Kelava, A., Werner, C. S., Schermelleh-Engel, K.,
Moosbrugger, H., Zapf, D., Ma, Y., ... West, S. G. (2011).
Advanced nonlinear latent variable modeling: Distribution
analytic LMS and QML estimators of interaction and
quadratic  effects. Structural Equation Modeling-A
Multidisciplinary Journal, 18(3), 465—491.

Klein, A., & Moosbrugger, H. (2000). Maximum likelihood
estimation of latent interaction effects with the LMS
method. Psychometrika, 65(4), 457-474.

Kogan, N., & Wallach, M. A. (1964). Risk taking: A study in
cognition and personality. New York: Holt, Rinehart &
Winston.

Kohlberg, L. A. (1976). Moral stages and moralization: The
cognitive-developmental approach. In T. Lickona (Ed.),
Moral development and behavior: Theory, research, and
social issues (pp. 31-53). New York: Holt, Rinehart &
Winston.

Kong, M., & Qian, X. J. (2015). Mr. right & superman: Effect
of implicit followership on employee’s behaviors. Acta
Psychologica Sinica, 47(9), 1162—-1171.

(L&, B/NZE. (2015). BOIFEBH M R T HAT hd—
JE U —— N B GB BE X 5L TAT R . O IR,
47(9), 1162-1171.]

Li, A. M., Hua, T., & Gao, W. (2013). The characteristics-
process-consequences theoretical frame of abusive supervision.
Advances in Psychological Science, 21(11), 1901-1912.

[ZEZAME, 9%, m3C. (2013). 5 E 5 PBTIT A Rk -id 72 -
LESCHIRHE SR, O HEFL IR, 21(11), 1901-1912.]

Li, R., Tian, X. M., & Ling, W. Q. (2015). Mechanisms of
how managerial openness and supervisor-subordinate
Guanxi impact on employee pro-social rule breaking.
Systems Engineering-Theory & Practice, 35(2), 342—357.

(2288, MBI, w3k, (2015). FHIFHMEM ETEXR
X5 TR AL S M i s L. R LT
L, 35(2), 342-357.]

Li, R., Tian, X. M., & Liu, S. S. (2015). Does benevolent
leadership increase employee pro-social rule breaking?.
Acta Psychologica Sinica, 47(5), 637-652.

[ZESE, HBEI, M-I (2015). {7 ZR40F 208 b B3 T4 5%
SRR T . IR, 47(5), 637-652.]

Morgeson, F. P., Delaney-Klinger, K., & Hemingway, M. A.
(2005). The importance of job autonomy, cognitive ability,
and job-related skill for predicting role breadth and job
performance. Journal of Applied Psychology, 90(2), 399-
406.

Morrison, E. W. (2006). Doing the job well: An investigation
of pro-social rule breaking. Journal of Management, 32(1),
5-28.

Piccolo, R. F., Greenbaum, R., den Hartog, D. N., & Folger, R.
(2010). The relationship between ethical leadership and
core job characteristics. Journal of Organizational Behavior,
31, 259-278.

Resick, C. J., Hanges, P. J., Dickson, M. W., & Mitchelson, J.
K. (2006). A cross-cultural examination of the endorsement
of ethical leadership. Journal of Business Ethics, 63(4),

345-359.

Robbins, S. P., & Coulter, M. A. (2002). Management. Upper
Saddle River, New Jersey: Pearson Education.

Salancik, G. R., & Pfeffer, J. (1978). A social information
processing approach to job attitudes and task design.
Administrative Science Quarterly, 23(2), 224-253.

Sitkin, S. B., & Pablo, A. L. (1992). Reconceptualizing the
determinants of risk behavior. Academy of Management
Review, 17(1), 9-38.

Spreitzer, G. M. (1995). Psychological empowerment in the
workplace: Dimensions, measurement, and validation.
Academy of Management Journal, 38(5), 1442—1465.

Trevifio, L. K., Brown, M., & Hartman, L. P. (2003). A
qualitative investigation of perceived executive ethical
leadership: Perceptions from inside and outside the
executive suite. Human Relations, 56(1), 5-37.

Trevifio, L. K., Hartman, L. P., & Brown, M. (2000). Moral
person and moral manager: How executives develop a
reputation for ethical leadership. California Management
Review, 42, 128—142.

Vardaman, J. M., Gondo, M. B., & Allen, D. G. (2014).
Ethical climate and pro-social rule breaking in the
workplace. Human Resource Management Review, 24(1),
108—118.

Vrieze, S. 1. (2012). Model selection and psychological theory:
A discussion of the differences between the Akaike
information criterion (AIC) and the Bayesian information
criterion (BIC). Psychological Methods, 17(2), 228—-243.

Walumbwa, F. O., & Schaubroeck, J. (2009). Leader
personality traits and employee voice behavior: Mediating
roles of ethical leadership and work group psychological
safety. Journal of Applied Psychology, 94(5), 1275—1286.

Weber, J. (1990). Managers' moral reasoning: Assessing their
responses to three moral dilemmas. Human Relations, 43(7),
687-702.

Wen, Z. L., Hau, K. T., & Chang, L. (2005). A comparison of
moderator and mediator and their applications. Acta
Psychologica Snica, 37(2), 268—274.

[ AR, BEAREE, SRR, (2005). JA RN 5 H A RN Y L
BN . PR, 37(2), 268-274.]

Wen, Z. L., Wu, Y., & Hau, K. T. (2013). Latent interaction in
structural equation modeling: Distribution-analytic approaches.
Psychological Exploration, 33(5), 409—414.

(IR S, SH, RASTR. (2013). VAR A Ak N A4 7 e
AT, D IEHr, 33(5), 409-414.]

Wu, Y., & Wen, Z. L. (2011). Item parceling strategies in
structural equation modeling. Advances in Psychological
Science, 19(12), 1859-1867.

(R, WREHE. (2011). 254 Jy A A b (1 A8 B 4T 6 SR W
Lo PR, 19(12), 1859-1867.]

Xi, M., Xu, Q., Zhong, W. G., & Zhao, S. M. (2015). Abusive
supervision and subordinate silence: A moderating model
of multilevel characteristics. Nankai Business Review,
18(3), 132—140.

USSR, VP8, Mo, &EEW]. (2015). B4 X R8T
BRAT A B R ——— 5 R I E R AR R R AR T
EEERFE, 18(3), 132—140.]

Yin, J., Huang, M. P., Wang, H., & Pei, X. C. (2013).
Achievement motivation of strategical leaders, risk and
internationalization of corporation. Economic Science, (3),
72-86.

(IR, BMME, TAE, 3Eral. (2013). B SR MU 3
Bl BB 5l E PR fl. 2826 F7, (3), 72-86.]



551 PRith B 2. RS SR E AT . XU AR 115

Ethical leader ship and pro-social rule breaking: A dual process model
XU Shiyong'; ZHU Jingiang®

(* School of Labor and Human Resource, Renmin University of China, Beijing, 100872, China)
(* School of Management, Minzu University of China, Beijing, 100081, China)

Abstract

Pro-social rule breaking (PSRB), as one form of constructive deviance, is receiving increasing attention
from researchers, yet surprisingly our knowledge of the antecedents of PSRB is fairly limited. Although the
effects of personal traits on PSRB are well discussed in the literature, we know little about how contextual
factors in the work environment, such as leadership style, shape PSRB. The current study aims to address this
research gap by examining the relationship between ethical leadership and PSRB. Specifically, drawing from the
social information processing theory, we propose a dual process model that ethical leadership enhances
employees’ PSRB via psychological safety and job autonomy. We further investigate the moderating effect of
employees’ risk taking propensity in the model.

The participants were recruited from four organizations in three cities of China (i.e., Beijing, Shanghai, and
Dalian). The data was collected at two time points to avoid the common method bias. At Time 1, ethical
leadership, psychological safety, job autonomy, and risk taking propensity were measured. At Time 2, that is,
one month later, participants’ PSRB behavior was assessed. The final sample size was 241. We used SPSS 22.0
and Mplus 6.12 to analyse the data. First, we assessed the discriminant validity of the key variables through a
series of confirmatory factor analyses (CFAs) and examined the common method variance. Afterwards, we used
the Structural Equation Modeling (SEM) and bias-corrected bootstrap to test our hypotheses.

The results showed a significantly positive relationship between ethical leadership and PSRB, and the
relationship was mediated by psychological safety and job autonomy. Furthermore, individual risk taking
propensity moderated the relationship between job autonomy and PSRB, such that the positive relationship was
stronger for those employees with higher, rather than lower, levels of risk taking propensity.

Our study contributes to the PSRB literature in several ways. Frist, we investigate the effects of ethical
leadership on employees’ PSRB, which broadens our understanding of how contextual factors influences PSRB.
Second, we reveal the theoretical black-box of why ethical leadership facilitates PSRB by identifying
psychological safety and job autonomy as two underlying mechanisms. Finally, we extend the ethical leadership
and PSRB research by demonstrating risk taking propensity as a crucial contingency that moderates the effects
of ethical leadership and job autonomy on PSRB.

Key words ethical leadership; PSRB; psychological safety; job autonomy; risk taking propensity



