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Study on Automatic Adjustment to Replacement Rate Liu Qingrui « 51 »

In the process of reform of Chinese pension system, the acceptability of the new pension system requires adjustment of
replacement rate, contribution rate and retirement age in accordance with economic and population features and development
trend. This paper first analyzes the level of pension benefit in the model of social pooling and personal account, and puts
forward the necessity to establish the automatic adyusting mechanism of replacement rate with declining of replacement rate.
Then, 1t provides an automatic adjustment model and positive analysis to replacement rate in accordance with the rate of
wage growth rate and consumer price index. Finally the paper concludes with policy suggestions for the reform of Chinese

pension system.

Analyzing the Difference of Human Capital among Regions on the Basis of Demography Index: Shandong Case
Zhou Delu » 56 «

It 1s with some shortcoming to count human capital with traditional accounting statistics index. Human capital is the
synthesis of the size of population and the quality of people, taking education, experience and health as key variables. Based
on this concept, an index system has been designed with such three indices as years of schooling (education), years of
working (experience) and life expectancy (health), which can reflect human capital in synthetic way. Taking Shandong as
a case study, the paper estimates the components of human capital.

Human Capital in Economic Growth of Western Provinces Wang Jinying « 63 +

The paper finds that the huge gaps between western and coastal regions have been mainly attributed to difference in hu-
man capital endowments. The conclusion is made by this paper that the western regions can only catch up with their coastal
counterparts by investing more in human capital.

Labor Outflows of Southern Ningxia L1 Lusheng + 69 «

In recent years, out-migrants from Southern Ningxia remitted a great deal of money, contributing 30% to rural in-
come, which is equivalent to one fourth of government revenue of the area. Each rural family has one migrant in average,
which has a significant and sustained effect on poverty alleviation in the area. This paper discusses labor resource, causes of
surplus labor, the contribution of labor outflows to local economic development, existing problems, and suggestions pro-
posed to deal with the problems.

Living Conditions of Oldest-old Women in Urban China Wang Cuirong * 75 +

Living conditions of oldest-old women in urban China is not satisfactory: they have not enjoyed basic living conditions
and even have problems in survival. To improve the living conditions and quality of life of oldest-old women, a system com-
bining family support and community maintenance needs to be established under the support of social system.,

The Latest International Studies on Trend in Health of the Elderly and Forecast Methods Gu Danan « 81 «

This paper reviews the latest international studies on the trend of health, especially disability, of the elderly. Tt is in-
creasingly evident that the disability of the elderly has witnessed a decline in most countries since the 1990s. However, the
causes of such a trend have not been determined. Experts suggest that more attentions should be given to gathering informa-
tion about factors related to such a decline including special medical treatments. This article also reviews forecasting methods
for the future health status of the elderly., Although the current methods have extended and are more robust than the earlier
ones, limitations could be recognized, which includes problems without considering living arrangement, future trend of fac-
tors that affect health, impacts of policy and intervention programs, probabilistic projections, and sensitivity analyses,

Informed Choice; Improving the Service and Enhancing the Benefit Zhou Liping + 87 »

With the Expansion of Informed Choice of Contraception in the 1990s, China's family planming program has been im-
proved. But the efficiency of informed choice makes a great difference among different areas. The main reason lies in wheth-
er or not we can control the service quality of informed choice after the scaling-up. Since 2001, the service quality of in-
formed choice has been improved in Zhejiang Province and its efficiency is obvious. Based on field survey, this paper analy-
ses Zhejiang's experience in a holistic perspective and discusses the value of reference to other areas.



