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How Does Ethical Leadership Behavior Influence Follower Feedback Avoidance Behavior:
The Mediating Roles of Leader-Member Exchange and Meaning of Work
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Abstract: Feedback avoidance behavior (FAB) was defined as followers” proactive, purposeful,
and intentional feedback management strategy, which involves active behavior directed at evading
feedback when performing poorly. Using social exchange theory and intrinsic motivation theory as the
overarching framework, the study explored the influencing mechanism of ethical leadership on follo-
wer feedback avoidance behavior (FAB). Results from a sample of 219 employees revealed that their
perceived ethical leadership behavior, and the exchange relationship with leader and meaning of work,
had negative effects on their FAB. Leader-member exchange and meaning of work were found to par-
tially mediate the association of ethical leadership with FAB. The study is the first investigation on
ethical leadership as a predictor of FAB and the first effort to use social exchange and intrinsic motiva-
tion theory to explain the determinants of FAB.
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