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Adverse Selection and Moral Hazard in Sport Universities

and PE Institutes Employing Teachers

Zhu Kun, SI Hu-ke

(Shanghai University of Sport, Shanghai 200438,  China)

Abstract: In a sport characterized by sport universities and PE institutes in the process of hiring teachers,

there are varying degrees of "adverse selection" and "moral hazard". To collect and share a wide range of

information, establish and improve mechanisms for identifying talent. The introduction of qualified person-

nel to strengthen supervision. Establish and improve the human resources evaluation system introduced.

Strengthening institution building. Bound to strengthen the mechanisms to strengthen the ethical and moral

education is an effective control and reduce the "adverse selection" and "moral hazard" took place.
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