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Abstract: In recent years, along with the increasing severe employment situation in our country, gender
discrimination has become a big obstacle to women’s development and social harmony. Female peasant-
laborers, as a special crowd of women, have been given much more pressure and discrimination. Respec-
tively from the social and economic perspective, this paper expounds the influential factors of sex discri-
mination appearing in the process of female employment to build the factors’ model, which affects sex discri-
mination and is verified by using interview analysis. This article is to improve the sex discrimination of
female peasant-laborers employment in employment.
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Figure 1. The theoretical model of the influential factors of sex
discrimination on female peasant-laborers
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Table 1. The statistics of the influential factors of sex discrimina-
tion of female peasant-laborers in employment
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Table 2. The results of multiple regression analysis
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