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Status and influence factors of occupational burnout among staff in large

enterprises
YOU Li-qin " ,JIN Dong, YANG Hong,et al( " Shenzhen Kangning Hospital ,Shenzhen Lab for Mental Health ,Shenzhen ,
Guangdong Province 518052 ,China)

Abstract ; Objective
terprises. Methods

To investigate the status and influence factors of occupational burnout among staff in large en-
Totally 580 participants were selected with random sampling method from large enterprises and were
asked to fill out a-questionnaire about occupational burnout. Results The prevalence of occupational burnout was
80.37% ,and the prevalences of mild, moderate and severe occupational burnout were 55. 02% ,37. 67% and 7. 31% , re-
spectively. Multivariate regression analysis showed that the main influence factors of occupation burnout were gender,
length of service,educational level ,working post, overtime, and working pressure. Conclusion Occupational burnout in

staff of large enterprises is serious and there are differences in the dimensions of occupational burnout in relation to demo-

graphic characteristics and working condition.
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Factors affecting quality of life among employees of public institutions :a

structural equation model
XU Xiu-juan, WANG Xiao-jun, NI Jin-dong ( School of Public Health ,Guangdong Medical College , Dongguan , Guang-
dong Province 523808 ,China) .

Abstract ; Objective
related behaviors influencing the QOL for health education and behavior intervention. Methods A questionnaire survey

To study quality of life (QOL ) among public institution employees and to explore health

was conducted among 355 employees selected with cluster random sampling from 5 public institutions in Dongguan city
of Guangdong province. A structural equation model was constructed , corrected and fitted to analyze the relationship be-
tween QOL and health behaviors. Results The QOL score among the employees was 60. 8 +15. 8 for general healeh,
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