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Management Counseling in Psychoanalytical Perspective

Xiao Gege, Zhou Jing, Xie Tian
(School of Philosophy, Wuhan University, Hubei Wuhan 430072, China)

Abstract: Traditional management counseling usually interprets the organization in a mechanical perspective, ignoring the

irrationality of the organization and its members. Psychoanalytical perspective holds that the organizational behavior is

dominated by unconsciousness, and thus is not always rational. By adopting the combination of narrative and case, the

current study introduced the psychoanalytical perspective, including how the psychoanalytical perspective interprets the or-

ganization, its counseling process, and its two key concepts: transference and counter transference. At last, the current

study pointed the problems psychoanalytical perspective faced, and made a new prospect for its development in the future,

namely forming the standard evaluation system and conquering the self-service bias by introducing the phenomenology

methodology.

Key Words: Psychoanalysis; Management Counseling; Self-service Bias; Phenomenol



