810 B 2 W) ®
2013 4¢ 2 A

LI S 1

Chinese Journal of Management

Vol. 10 No. 2
Feb. 2013

FEE=EPETEWRR:
RIS IMEE X IAANSITERNESN A

E

BE: 4o fTA AT B FA

hica)
W}y
]

B 500 — ANz 0s B AL,

o 4%
(LHRBRFRHIESEER)
ul:r

PEEENZIELIE2AN

R BRI REE I, BEAELS 2 ANERASNPEAE TR ERELR . TAAE ST
B & ZAF 5 A 5 R AR AR FE e R A
KEWR: PENE; %155 *II%

REESES: C93

XHEFRERS: A XEHS: 1672-884X(2013)02-0168-03

Chinese Context and Chinese Management Research: Integrative Perspective of

Transition Dimension and Culture Dimension

LI Yuan
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(Shanghai Jiao Tong University, Shanghai, China)

Abstract: One of the essential issues in Chinese management research is how to view Chinese con-

text. Based upon the review of literature on Chinese context and analysis of Chinese management in

practice, this paper proposes two dimensions as transition dimension and culture dimension. Moreo-

ver, this paper infers an integrated approach, through which two dimensions of Chinese context are

interacted to analyze Chinese management phenomena. By doing so, this study hopes it can set a theo-

retical base for future studies on Chinese management.
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