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Relationship between High Commitment Work System and Career Satisfaction :

In the View of Psychological Ownership
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Abstract: Based on a two-wave survey for 236 employees from 15 Ministry of Public Security’s

research units located in four regions, the study explores the psychological mechanism of high com-

mitment work system in the view of psychological ownership. The results demonstrate that psycho-

logical ownership fully mediates the relationship between high commitment work system and career

satisfaction. The findings provide significant implications to the practice and research germane to stra-

tegic human resource management in public research institutions.
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