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An Experimental Research on the Impact of Constructive Controversy,

Workgroup Emotion on Innovation Behavior of Team Member

Zhang Min
(Business School, Wenzhou University, Zhejiang 325035,China)

Abstract ; This study investigated the innovation behavior of team member in real practical training to examine the interac-
tive effect among constructive controversy, workgroup emotion and innovation behavior. The HLM result showed that
positive workgroup emotion has a effect on innovative behavior, negative workgroup emotion has not significant effect on
innovative behavior; constructive controversy has a positive effect on innovative behavior; positive workgroup emotion
played a moderating role in the relationship between constructive controversy and innovation behavior actively, and nega-
tive workgroup emotion played a moderating role in the relationship between constructive controversy and innovation be-
havior inversely. The integration of emotion and innovation education can create a positive emotional atmosphere to im-
prove the innovation ability effectively.

Key Words: Constructive Controversy; Workgroup Emotion; Innovation Behavior of Team Mumber; Moderating Effect

Model



