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The Study on the Model and Management of Employee Satisfactory Degree

YANG Nai—ding
(Northwestern Polytechnical University, Xian 710072)

Abstract: On emphasizing the importance of employee satisfactory (ES) to an enterprise, a model of employ-
ee satisfactory degree (ESD) is put forward and explained in the paper. The necessity and principles of
ESD management are also discussed in the paper.

Kgy Words: employee satisfactory; model; management of employee satisfactory degree
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