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Dynamic Game about Team Production

YE Hong xin, ZHANG Peng zhu

(School of management, xi an Jiaotong University, xi{ an 710049, China)

Abstract: In this paper, We establish dynamic( differential) game model about team production. We use Pontrya

gin maximum principle(M P) and conjugate point theory to study the sufficient and necessary condition for the

existence of Nash equilibrium of this game. We also dicuss mechanism— designing promoting cooperative game of

team to coordinate individual and group rationality.
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