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Review on team innovation climate

Fang Laitan, Shi Kan, Liu Ronghui

( Graduate University of Chinese Academy of Sciences, Beijing 100049, China)

Abstract: Team innovation climate is one of the important research topics involving team research on the organizational behavior.

Team innovation climate is the common social perception of the work environment and climate that has influence on the people of

the work team giving free rein to the innovative ability. Based on the relevant review on the studies and development involving

basic conception, measurement tool, and influence factors, etc. of team innovation climate, by using the cycle model of ( Input

— Mediator — Output — Input) IMOI, the basic theory frame for the research on team innovation climate is constructed. The many

prospects for the future research, such as the intervention mechanism of team innovation climate, are pointed out.

Key words: team innovation climate; cycle model of IMOI; assessing the climate for creativity; intervention mechanism



