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A Study on the Motivational Mechanism of Creative Situation

ZHANG Jian', GUO De-Jun’
(1. School of Management, Beijing University of Science & Technology, Beijing 100083, China;
2. Department of Psychology, Capital Normal University, Beijing 100089, China)

Abstract: Based on organismic dialectical metatheory and em pirical research approach, this study ex plores the re-
lationship between creative situation and creative behavior systematically. The main findings are as follows: the
opinion is true which is proposed by organismic dialectical metatheory that the needs and the motivation mediate
the situation and the behavior; the supports from leaders and richness of the resources are primary components in
creative situation; the satisfaction of selfdetermination and competence is the core of creative activity; enjoyment
is the direct cause for creative behavior, and pursuit for challenge is the most important indirect cause.

Key words: creative situation; intrinsic motivation; psychological needs; creative performance; mediate



