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Modeling and Simulation of Corporate Lifecycle Using System Dynamics

HU Bin, ZHANG De- bing, ZHANG Jin— long
( Management School, Huazhong University of Science & Technology, Wuhan 430074, China)

Abstract: The various effects of the factors on corporate lifecycle are studied using system dynamics. By analyz
ing the growing process and the key factors, a causal graph and a system dynamical model, which can describe
the changes of corporate lifecycle, are built. The system dynamical model is coded by language C# . The valida
tion of the model is taken, and it is applied to an example. The simulation results show that the method of the
model is valid for simulating the revolution of corporation lifecycle, and can be served as computer aided decision
tool for managers to control the cooperation organization and its vitality.

Key words: lifecy cle; system dynamics; simulation; decision support



