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Sudying Manager's Multiperiod Combinative Incentive Contracts Based on Career Concerns

CHEN Shuangying, TANG Xiao- wo, SHAO Y un-fei
(University of Hectronic Science and Technology of China Chengdu, 610054 ,China)

Abstract : Based on the recognition of defectsin the literatures on implicit incentives accordint to career s
concerns, we model manager s multiperiod combinative incentives, derive the optimal incentives , and stud-
y the features in the optimal incentives. We testify that implicit incentives based on career concerns de-
crease and explicit incentives increase with manager s working year increas ng

Key wor ds: combinatove contract ; career concerns; implicit incentives; explicit incentives



