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Organizational Learning from Experience: Current Satus, Problemsand Direction

CHEN Guo-quan, NING Nan
(School of Economics & Management , Tsinghua University , Beijing 100084 ,China)

Abstract : Organizational learning from experienceis animportant part of organizational learning Based on
literature reviewing, some aspects on organizational learning have been analyzed and summarized in detail ,
such as the pattern and process of organizational learning from experience, itsinfluencing factors, obsta
cles, and effects The shortcomings of the current researches, such aslacking of systemicframework , em-
bedded mechanism, case study or directive methods and toolsfor enterprises have been analyzed Based on
these shortcomings, further studies have been put forward
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