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Knowledge-sharing Influencing Factors between Organization Members: To Give or to Receive?
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Abstract; We explore the mechanism of the knowledge sharing systems from two perspectives

through the questionnaire survey of five organizations (with 270 members). This study gets the fol-

lowing main results: first, the costs and benefits factors of individual knowledge sharing play the role

of corresponding barriers and promotion; second, organizational affective commitment plays the mod-

erating role to the individual knowledge sharing behavior; third, the knowledge authority loss is the

important influence factors of knowledge contribution, even if the affective commitment is high.
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