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a.Predictors:(constant). x4,x3,x2,x1

3
H1 H2 H3 H4
3 Coefficients3
Unstandardized Standardized
Coefficients Coefficients w ”
Model .
B Std Error Beta T Sig
(constant) 0.272 0.203 - 1.337 0.185
x1 0.12 0.153 0.12 0.785 0.435
x2 0.284 0.112 0.268 2.224 0.029
x3 0.306 0.107 0.311 2.865 0.005
x4 0.287 0.119 0.288 2.418 0.018

a.Dependent variable:y

136 -
Likert
5 1 2 3 4 Y( )=0.272+0.120X,+0.24
5 8X,+0.306X5+0.287X,
24
120 81 o 4
0.7

H1

H2

H3

4

H4

3.2
4
1
1 ANOVA Davenport
Model ~ Sum of Squares  df Mean Square F Sig Prusak °
Regression 43.707 4 10.927 314.863 0.000°
Residual 2.637 76 0.035
Total 46.344 80
a.Predictors(Constant).x4( ).x3( ). x1( ) Belbin
b.Dependent Variable:y( ) N
4 0.000 0.05 ”
y( ) 2
R=0.971 4
2 Mode Summary
Adjusted R .
Model R R Square Suquare Std. Error of the Estimate
1 0.971°  0.943 0.94 0.186 29
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Analysis on the Effectiveness of Basic Research Teams and its Affect Factors
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Abstract: Project working team is an important organization form of research in universities and colleges. Especially in the
field of basic research, deep and effective cooperation is the premise to achieve good results. Since the relationship between
team effectiveness and its affecting factors is abstract and synthetic, it’s not easy to do quantitative analysis. Focused on the
factors which affect the effectiveness of basic research team and its affecting factors in universities and colleges, a new standard
is set up using AHP method to measure team effectiveness. And, a model is built with team effectiveness as the dependent
variable and team culture, team composition environmental factor and team rules as independent variables which include 15
measurable attributes. After the positive analysis with testing the hypothesis, the paper reaches a conclusion that the four factors
are remarkably. At last, some methods are put forward in order to foster and raise effectiveness of basic research teams.
Key Words: Team Effectiveness; Affect Factors; Basic Research



