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Research on the Competence Ascending Mechanism of the Innovative
Research Team in Universities

Bu Linhua
(School of Management, Harbin Institute of technology, Harbin 150001, China)

Abstract: Many Innovative Research Teams in University (IRTU) come forth in the plan of China Ministry of Education in
2004. Most of the universities build the IRTU formally. Few of them lucubrate the mechanism of IRTU competence. This
paper applies the system theory and knowledge management to the mechanism of IRTU competence. Firstly, the concept of
the IRTU and its competence are discussed. And then, a model of the competence ascending of IRTU is presented. The impetuses
of the competence are given at the last. The research of this paper is an useful consult for the scientific research manager
in the university.
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