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Study on the Knowledge Transfer Preference from the Perspective of
Technological Talent Aggregation

Niu Chonghuai, Yang Ling, Yang Yanchao

(College of Economics and Management, Taiyuan University of Technology, Taiyuan 030024, China)

Abstract: Technological talents are the special excellent group who own an abundant of knowledge. Technological talents would

be affected by some certain factors to transfer knowledge selectively while floating, aggregating and producing aggregation.
From these points of geography, regional culture, system, discipline and risk, this paper studies on the knowledge transfer
preference from the view of technological talent aggregation in order to aggregate technological talents efficiently, enhance

the efficiency of technological talents, heighten the effect of knowledge transformation, advance the production and promotion

of technological talent aggregation and improve regional technology progress and innovation.
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