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Four-dimensional Quality Model of Innovative
Science & Technology Talents Based on 3Q

Wang Yangcheng,Zhao Feijuan

(College of Economics and Management, Xian University of Post&. Telecommunications, Xian 710061 ,China)

Abstract: The scientific innovation talents play the key role in the process of technological innovation. In the perspective of
3Q, through the definition of them and the analysis of the relationship between 3Q and them, this paper builds up a four-di-
mensional innovative quality model, which is based on the research data of innovative quality about Xian's science and tech-
nological talents.

Key Words:3Q; Scientific Innovation; Scientific and Technological Talents; Quality Mode;Innovative Talents



