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Analysis and Countermeasures: Status in Quo of Female Talents of
Science and Technology in Ningbo

HUANG Qing-nian', YANG Xiao-duo’, WEI Ping’, YANG Ren-er'
( 1.Faculty of Information Science and Engineering, Ningbo University, Ningbo 315211, China; 2.Ningbo Women Union,
Ningbo 315200, China; 3.Ningbo Daily, Ningbo 315200, China )

Abstract: In an effort to comprehensively and objectively comprehend the status in quo of female talents in
Ningbo in the sectors such as salary earning, education, R&D work, social involvements, and to reflect female
talents’ requests, outcries and demands, the author of this article conducted an overall probe into the relevant
situations using multi-phase and multi-layer random sampling method. With this approach, the factors adversely
affecting the role played by female talents are analyzed. Aiming at effectively tackling the problems found in the
survey, the corresponding requests and countermeasures are proposed, which not only maintains the legal rights
of the female talents, but also offers some helpful insights into the policy-making for the governments when
mapping out rules and regulations for the female talents.
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