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Review and Comment on the Top Management Team Theory Studies

Lu Hui',Ke Jianglin?
(1. School of Management, China University of Mining and Technology, Xuzhou 221116, China;

2. School of Management, Beijing Normal University, Beijing 100875, China)

Abstract:How to develop the right strategy in the "weak situation" caused by the organizational complexity? It is the important

factor to build a true team in the middle of top managers. From the perspective of top management team theory, this paper

aggregates over the past two decades of research literatures from the scholars at home and abroad, then recounts the origin of the

theory, development and related research. Finally, theoretical study of the status quo is reviewed and the expansion of the

direction of research is discussed.
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