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Linking Dynamic Capability with Organizational Change:
Configuration Theory Approach

Zhang Hongrong

(National Chiayi University, Taiwan, China)

Abstract:This paper is an attempt to examine the interrelationship between dynamic capability and organizational change based

on the perspective of the configuration theory. Given three research propositions as a major foundation of finding the relationship

of the study reveals that differentiating organizational change model into three aspects (including change scope, change process,

and change strategy) that affects in implementation of diverse dynamic capabilities. The framework developed has implications

for executive managers seeking effective performance of dynamic organizational capability for change and also provides the basis

for further research upon the management of organizational change.
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