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Operating Mechanism of Innovative Teams Based on Psychological Processes

Li Xiyuan ,Liu Yiting
(Economics and Management School, Wuhan University , Wuhan 430072, China)

Abstract : From the psychological process of innovation,and 50 innovative teams in Wuhan as the research object, this paper

discusses the impact way of some factors, including organizational incentives, innovation motivation and team climate for

innovation, on team innovation performance. The result of this empirical research found that organizational incentives, in-

novation motivation and team climate for innovation are all good predictiors for team innovation performance. Innovation

motivation was proved to be the mediator in the relation between organizational incentives and team innovation perform-

ance. According to the conclusion, some management advice about how to build innovative teams were given from incen-

tive system, member selection and culture construction aspects.
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nnovative Approach of Leading Outstanding Innovative Talent’s
Practice Socialistic Core Values System

Li Shixia', Li Zuchao®
(1. Marxist Institute, China University of Geosciences, Wuhan 430074 ,China;
2. Higher Education Institute, China University of Geosciences, Wuhan 430074 ,China)

Abstract; Contemporary top-notch innovative personnel values have multiple, contradictions, independent, practical new
features, making the values of outstanding innovative talent’'s value view to the right direction is to adhere the socialistic
core values system leading social ideological trend and leading top-notch innovative personnel values transformation. Con-
cretly speaking, we should combinate socialistic core values system with the quality training of outstanding innovative tal-
ent, dissemination of socialistic core values system with the value identification of outstanding innovative talent, the lead-
ing of socialistic core values system with the subject effects of outstanding innovative talent, and consequently achieve ef-
fective leading of socialistic core values system.

Key Words: Outstanding Innovative Talent; Socialistic Core Values System; Quality Of Talent Training.



