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On the Design of Teaching Motivation Policy in Perspective of the “Crowding Effects”
YUAN Xian—xue

( Faculty of Teachers’ Education, Ningbo University, Ningbo 315211, China )

Abstract: The “crowding effects” refers to the undermining of the individual’s internal motivational level of conducting this
behavior when internal motivation is a prerequisite for a behavior to take place. The behavior of teaching is by nature an
innovative behavior driven by teacher's internal motivation. Thus this article questions the policy for it simply uses extrinsic
rewards to motivate teachers’ teaching practice. In order to make better use extrinsic rewards, this article suggests: (a) the design
of teaching motivation should be integrated with the cultivation and motivation systems; (b) teaching motivation should be
fostered by teaching autonomy; (c) “external motivation” should focus on teacher quality.

Keywords: crowding effects; teaching motivation; extrinsic motivation
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A Study of Jie Yi Lu Library
CHEN Qi
(School of Chinese Ancient Books and Traditional Culture, Beijing Normal University, Beijing 100875, China )

Abstract: The Jie Yi Lu Library came into being in the middle of the Qing Dynasty. With the work of Zhu Xueqin and his son
Zhu Cheng, the library witnessed steady expansion both in quantity and quality of the collections. The Zhus were also devoted to
the compiling of catalogues and printing of series of books. The collection of the library was finally presented to Shanghai Library,
a good fate for the rare books of the library.

Keywords: the Jie Yi Lu Library; book collection; bibliography; Zhu Xueqin
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