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Cognitive Social Structures: A New Perspective on Social Network Research
LIU Qian ZHAO Xiping ZHOU Mi ZHAO Xin
(Xi’an Jiaotong University, Xi’an, China)

Abstract: Cognitive social structures introduce the individual cognitive to the social network anal-
ysis, which is a new branch in social network research. This paper reviews the concept, measure-
ment,empirical research and case study of cognitive social networks, analyzes problems existing in the
literature, and provides a number of recommendations in method and content.
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