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Chinese Management Environment. The Mechanism of Factor of Ambiguous Culture and
Real Management Form Implants Context
ZHOU Jianbo
(Insititute of Administration Department of Guangdong University of Finance, Guangzhou, China)

Abstract: The thinking mode and behavior pattern have a typical feature of ambiguity which are
based on the dislocation structure that means what you mean, what you say, what you do are all in-
consistent in Chinese complex culture. The ambiguous culture and ambiguous rules have controlled
the organization’s expression pattern that is the consistency of knowing and doing and the same out-
side and inside and dominated interests orientation and action of the informal organization. Obviously,
it is valuable and necessary to study Chinese management contextualization. The article argues the
embedding mechanism is to establish a compatible equilibrium structure between trust relationship and
ambiguous relationship under the relationship of the cross-culture and cross-context.
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