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Managerial Mode of Horizontal Integration in Chinese Enterprises: A Theory Model
YE Guangyu LAN Hailin LI Tieying
(South China University of Technology, Guangzhou, China)

Abstract: The institutional and market factors constrain the choices of managerial mode of hori-
zontal integration in Chinese enterprises during the economic transition. Facing these special scenes,
Chinese enterprises that implement horizontal integration strategy make feasible alternative in the
choice and design of managerial mode. Against the particular scenes and managerial practice of Chi-
nese enterprises, this paper proposes the contingent dimensions of managerial mode adopted by Chi-
nese horizontal integration enterprises, analyses the main factors which affect the choice of managerial
mode adopted by Chinese horizontal integration enterprises from the Institution-based/Market-based /
Resource-based perspectives, rationalizes the logical relationship between contingent dimensions and
scenes of managerial mode adopted by Chinese horizontal integration enterprises, and constructs a the-
ory model of managerial mode adopted by Chinese horizontal integration enterprises.
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