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An Analysis of the Poor Performance of SOEs in M & A in the Light
of Entrepreneurs’ Behavioral Factors
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Abstract Poor performance of state — owned enterprises in merger and acquisition has been a problem chal-
lenging the theoreticians. It is an unshirkable responsibility on the part of these entrepreneurs as policy — mak-
ers. It is also caused by three important factors the impure motive of the entrepreneurs an inappropriate
choice of the targets and lack of real understanding of the cooperators. The other factors include incompetence
in capital management the flaw in the generating system and control system an imperfect entrepreneurial net
and an uncoordinated work team and undesirable entrepreneurial culture. In this connection therefore to ra-
tionalize SOE entrepreneurs’ behavior requires selection of competent managers and creation of the right envi-
ronment for them. Meanwhile a managers’ market should be established the responsibility system be institut-
ed for the government officials to choose managers the status of entrepreneurs be altered and recognized the
stimulate — control system be perfected an entrepreneurial net be improved and positive entrepreneurial cul-
ture be enhanced.

Key words M & A SOEs entrepreneurs’ behavior



