EREE: RN # LK ¥ ¥ RIARHSHEE ¥ol.33, No.d
003 FETH Journal of Zhejiang University{ Humanities and Social Sciences) Jul.2003

St LB 7 8 DRISE il 2 25085 B 3L K R

% #

(BT R% ALEERER T BN 310028)

[ 1 S0 ) BRI A K B 28— R LU 5 22 5 S A B S B A 380, 324 M
BRI ABR, RS BE RSO L A5 8 3 (S BT 5] 3% 1
S S 6 L S TR S 0 B M B BTN T IO R R I 8 B o0 40 T A a7 B8 BB AP AR 4 A
BB AEPRAAREEED, SATELRES AR ST B AR A s, ST, 6T
RALLBE PP AR MENTE A . RELSHEBEH AN SR TR LS TR EN L, 55
B R ABK P 2088, TP IR B RN ES B P AR i 002 RS F R RS 1%
FRE I HE SR A S R R E A L.

[XSRT BB IR RS SR R R L2 RR S P AKP

[FEFSHE] B [XRFEDB] A [SCEHS] 1008 - 242X(2003)04 - 0130 - 08

— . B H 8 AR R R

GHRHR LR EHN TR A RLTERFLBREHOER, SIS AR ES
R SR T o T O 1 0 R R e 25 S T 2 — AR L L D A 2 2825 8 B
A IR BLAT

IHHFR B R B AR A B — R4 R R AR B RR TR (FP) , B (248
HERE 4000 7T, ZATEHBIR AR 6500 EIT[11(p.9), FERRATEL TN, LR
A (Means — testing )L , JB R 3 7] A4S B AER S AN , 0120 00 54 1B K 4 1 55 = B840 S5 U A
MXAR A F LS, NPT BETATIIRI4 7000 £UHHEZ L. B H4 25 AM K
AR EFRERITTRI(ATP) . HE MR MHRESBEN AT 5SRAHE XM BN A RTAR, &
AR B 16000 76, T E-HKAF4E 6500 £78,

AT LK SR, BORFIR T AR B3R TR0 19% , P iy 6% FIF A2 R
H(FP), 13% AT S AMEBA TR EHRBHIATP), TR Sk A S T2, Fs,
B €430 ] B A BB B B AR S B (R R0 (FP) (2] (pp. 16 - 17), FIHABE S INEE 4%,
iR 3 F AR IT B AUE 4 (Trust Fund) B P 1, 305838 5 AR iR 28 4
(ERA SR (pp.10 - 1)

SN ST RS F T AT R 2 PR TR o, AR 1B RIS I & TR B BB (19%), $2¢
FRESSREOR B, B 2005 4 BLAGREEDI T M 36% A ERR A R B 9 VE S R AHBH AR 1Y

(WA E 12002 - 12 - 13

(BRI THFELA BB T IR AGB61 ) ¢ (B 403218 b ol 6 U TTER R R AR E R R

[ERE T IHHEE (e~ ), 5, #HiLEMA, L RERF P0G W R AR, BA2E+(HE), St SRR
FHLelWE(mt), SRR SRR Hmet.,



Fam I TR LT A R A0 A LR R 131

FEE4](p.25)0 BT BIFR B IR K0 TR 5s BB B 0 B — A E R, B LI2 (the
Riksdag) £ 1994 385 T —TARFEBUTFR LR EHYL, T 1998 Bl TR F s 278
AR ERER BT IR RS AR5 (pp. 12-13)5

ZLoEmAR MR AR R E R R

AT RIS L BB B B 0 T ARSI R MR B AP, — Bl B B BUR R 4
NERIE 2 LA AW FT (The Notional Individual Account), 25—~ &1~ A B F* (The Private Individual
Account) , FTHIFEE LB X AR T OB, WEEN 19% R ER) 18.5% . P AR &
A 7RI -2 9.25% SR IG 4 L IRF AT P 2 8] 40 B,

1L.axXtT AR

G T 18.5% MBS R KRS (16% VHFHEA S SCAS AP, 32X — 35 4 4R Fn 3 4+ 461 64
BEHRE AN, AT AR RARNRELS6)(p.9). FHES AR ER - REAKREITE
BREMITEMARAR . EFHER T, B AE TABL 78X Rk D3 T AR5
P 885 % T AFLR KA et BURFHE IR 4 SO P 1 AR AR5 B B IR A0 L YRR R KR I, B
FEMEHET ARIRIRE 4. 3R b, AR KR BRI, B Rt pa sl St sk
AR ARARAR T, LU S XA AR "B FRI7) (p. 1D HITHZ X4 A
PHETNBRRERZHFS, TR, TATEME ABE, K3 0ELSBBRE](p.15). X
B Y A RS TAZ T /e ARNBACK 2 3™ /7 25 R . Sk EMRAER R 65 %, ¥
HYRIE ST T 61 H R, th i TATHED] 70 . T AMBHRERAGBRNELS DY
HIXFTSERE 1,

£1 BARFFHETRAFRESAEETRNLRE (B T4 1)
BN ] ET Tk
61 T2%

62 T8 %
63 84 %
&4 NG
65 100%
66 109%
67 119%
68 130%
69 143%
70 157%

eI YA : Swedish Ministry of Heath and Social Affairs, Pension Reform in Sweden: A Short Summary,
FAIS AL : http: //www . pension . gov . se..

{5565 3 ERBRLERME N,

B XA NPT T A BT T B35 A 1999 4357 51 T U6 S0AT DK 1010 32, i (88 )
1960 ¢w.ﬂ€E‘JHJ'§3iE§%,ﬁLEtEIAZEIHWﬁJTB’-JEﬁkEJuﬁﬁ??ﬂ%‘?ﬁﬁﬁ%ﬁﬁ%ﬁﬂlﬂé{g}(p.
2o VERBHA A AEP 0B, BORE o K PR — @ e 2. 850, M TS mE
SRSy LR LIS I T S R R A , BT, B3 B 48 SO AT P OV 4 A BB AE I =t %, 1
AEF A drdi



132 HILRFE R OSSR EE

2.4 AR

BHET 18.5% MBS (2.5% )V FFHA T AP, XD RN FEREHEL
TGRS, SRS RS EEEARATE  HHRE. T ARKE HEkPEemn
HRHHREES RTABRKREM. HRBRFEITET CEEIAEE NI —RERmE
BB (PPA, The Premium Pension Agency) o A HE T AR P EEI N RESEAR
FWHEE, TABRT LS A, ERERRRMEHELRERRERRES. TAD
AWFEEREEG R AR EERN. WRIARGEEWEXREES, BEKNF LM
B FERREEEER(PPAIRL T —EMRR. TAKP LHEEH TRAELHE
PTG B EART LARLIE P i SRk AR MR SR 4 Ao

MM AFEERPESARESEFEH FELSNRAERSNFER LW NSy
A RRIALE . BT TR Z M A BUT R SR AR, LR EHRE
EERNAFAABEN S XEFBENHEARRT — 2 EHRFRER , B R BRI IR .
THEXAASFELWS HRIFHE ES R A BB RBERIN R 19 M Tma
TAFEEWR W EERSHTRE(EER 2).,

2 BATAFZERPANTESS

TAREEKFEE

L. SmERTEN 7 E¥

1. TIRRBLAE 2.5%

3. BEAEBRAT x

4. BeWEE HEA

5. WL &H b E

6. WPRHREE Bk

7. MR HHE

EENEREIER

1. Rl HE IA

2 BERE RS IA

3. LABESSMNE AMIREES

4. B EIER I 124H

EEMIW

L REAF MR 7

2. REBBENERT #

3. RESHnEEExr &

4, MERHRF GRALE? B

fRAEAES,

1. #etEi &

2. MRS ERE &

3. B AR (R &

4. FEAHSRT? &
BERLRIR.

1. Jose Pinera, Empowering Workers: The Privatization of Souiul Security in Chile, Cato Institule Cato’ s Letters No. 10, 1995.

2. Mesa— Lago, Camelo, Comparative Analysis of Strucural Pension Reform in Fight Latin American Countries: Descrip-
tion, Evaluation, and [essons, Woodrow Wilson Center, 1998,

3.Lamrence H. Thompson, Administering Individual Accounts in Social Security: The Role of Values and Objectives in
Shaping Options, Urban Institme, APRIL 2000.



4 FREE AT RERR N ENERERT 133

3Rt FEERAnME

JUF A BT A B A B 7 2 2 (The Oecupational Pension Plan). #£37 K378 & 8 &
B, B A ] B Y 57 B S AR MU 2 32 25 ) (Defined Benefi) BRI & T NBHRIEMRESZ
it MFRIFFE S W ELE , B T BB SO A P R 1R SRR 32 2 0, HAB PR IR £ &8
WA B H ] (Defined Contribution) MTERHEREN AREEZH1710.5), BHERDSAFR
EENER FAHEMERSDARF B AFNRERREE T, CARFRIIE TR 2.0%E
4.5%MEEHENPUFRBESTFANARS, XRB S EZ SR LT BTS2 MR8 HRF 4
AP ZRIB L BIE 2163 5 LY 4.5% % 7.0% &40

4. FHREREHENSERBEE

W T3 40 LI T BEAR ARG, e 3 BN DR 3 o o 70, AR i T AT SR o, 048 S0 Al
PR AR OB RS TRIL, 5 TR AE RBFRE S RN W SR A T A
EARMREES: . BT BTSSR, BB IRE F4E 9000 27T, B Ak K 115 4F 16000 7T,
SRR AR T ATER SO AT D A P BT BGA AR B RE , BURR R IR P 4 TR
VRO AR B R A, T 40% BB R T K R IR B8 B B R K61 (p.2)

5. EF i EEIFAFEREHE

AT SEBLEHT R AR ) BE AL T B LB A S5 e AR T EAME9 AR, 1938 S LART
BT ALSSIH S E T 1953 F LS WA 8 T A0 5 03 00 35 2 AR B 1 B, 75 1938 £ 0
1953 EEMB AN TA HIBKEMFEELZR DT AT EHETRMNES, W 1948 W EH T
AGRRRT 182325 70% % A BT 30% 3% B IR, 4™ %k 3,

I3 MAHFFEHET 220 M0 EELTHEAR (B A
BEE  BWE PR A TR L
1938 0% 80%
1939 25% 75%
1940 0% 70%
1941 35% 65%
1942 0% 60%
1943 45% 559
1544 0% 50%
1945 55% 45%
1946 60% 0%
1947 65% 35%
1948 0% 30%
1949 75% 25%
1950 80% 0%
1951 35% 15%
1052 0% 10%
1953 9505 5%
1954 100% 0%

BEFDIERR :Swedish Minisiry of Heath and Social Affairs, Persion Reform in Swedkn: A St Surmmary FEXIUHE ity -/ wow, persion. ov .se.
R TF & R B B 52 AT R R] BOR I F 20 AT B IR R 0 T A B0 Bl kB . A T2



134 HITL A AR (A SO A5 Eng

s RO IR B 5 SLBOR T 13 R4 (Trust Fund) (A BRAT T ABA & A4 AE P 18 16%
HBE

6. T E BRI T B RE 38 L8

BEFLRBREH THERMOMHRAESERMNSFHEE, TANTENER RERKRE
RAEHBEWXR, B 1A 2 RERRN LI KIEENELT, SIEHET M 2001 5 £ 2050
EHFEETH SRABK T TR AR, WEPITE N, 7855 BT 8T LE, Hike
THFEE T HER I RERNE TINRS, HESIUVER, FERE TR0 ST IH &5,
N FAFETFEHKROBRAET, B 5030,

25%

20%

//’
}//,"’/JK
5% -

Percentage

10%

2001
2005
2009
2013
2017
2021
20251
2029
2033
2037
204
2045
2049

B &R THRESTHEWA KT BRTHRMKES 0.5%)

25%

20%

Percentage

15%

10%

2 HRGE THRESSTHSBAEK T (BRIE T AR 2%)

BT : Goverment Bill 2001401 151, page 647,
T HERERRBENERNR

LAERRFERR BN R RSB AR TR 258, ®4 BROGE, 190 £ B2
INTAETIHAATE 2009 FIEHM T ARNFEL B, M HEXNALE, BN TANELESE
BT CAMEREER, EEYRERET AN TRERLOATATE, X 585 TH
W R HEN TR 282 5 T,



B i M o S AT R R ) B B B o 135

4 MBHFREREERENMHTHEILE (hr.30)
) WaHIT AN B LA
IR F 15,000¢ SEK 131,000) 19, 000( SEK 166,000)
B 21,000(SFK 186,000} 21,500(SEK 189,000)
WINE stk A0% 13.2%

BEHR R : Stefan Foester, R. Svensson,and P. Thulin, Hur bra vaelder baesta pensionssystem? Forskningsrapport 837, han-
delsn Utrednlingsinstitut, Stockholm, 1999; SEK : Ti 45 1) %7 BR 2057 .

8. S U E R

B SULTHC T A4 77 U B8 B O B 30 T V2 B0 SE 8% , BP0 17 2 PR L 0 7 TR A1 0 k2
ZRAAIRE N AT B RS ERE LW AR E—FM. MAMKE, BWR M —HhEs
AL AT . #e4 5 SRR, 1960 FFF 155N L 1ETT HATE 2000 SEEARA T ALE = Fil
BEreReeZ .

£S5 mARAZESHSAFZREAHMNTEMLE (7 3T
- #® 48 T A B® LA
1A 15,000(SEK 131,000) 19, 000(SEK 166,000)
B N 21,000(SEK 186,000) 21,500(SEK 189,000)
2ESH 37, 500(SFX 330,000) 38, 500( SFK 339,000)

FEAL R ; Stefan Foester, R.Svensson, Swedish Pensions System, Stockholm, 200] . SEK: B LT 00

i SR AR 5 B P AP A Ml (R B0 O L8 T — MR AR, B E MR A
AR A R (RIS A P TS T, S — SR B R, LR AR K 2
BHAH MM SRR 10103

HEMLERHN AR AR NERREERWE RS LRRES OB L RAL
REFBAF LR ESNHERE, B DR SN AR R, AR L ERES LT
SEFEEETFESNI L RS R RIS AE P 522 4 0 R0 3537
WEM. WEN L ERAHANIDR BXERS UL MTEIHRR—RIRZS T, N, X
MPBEA R R IR, KSR ILTA A AR P A A P R R A, TR
FEAL SRR T G P RS RIS AR RS Bl AN L R
WRIVRBA . R FARIRAE B R EA TR LR, 230 X5 TS F M,
B (A AN AT P B R AR OO SRR 1]

SRR 2 S P S B RS, AR L R T A,
(Poland) {35 FE T 8 434 58 3% 48 4 ) BE S BUAGES e, 70 i 0 40 BRI, t SR B T 48 A A
R R T BB R T4 SO A P 35 0 SRR 5 U A R B S AR R B B e
RERR,

| EAREERROHETR . SR ZER A i A HLE T 2% ( Defined Benefit) B Y 5
1y S S BR B AR S A B 9 6 (Defined Contribution) o JXBE—3K, %52 (B Pl A1 5 sk $50
WA RLETT BN A R RERE ST, 25 00 2000 TR 0N, (8 25 5I0RT
(I STRR SN B30T o AT 5 2 (0 P 1 0 I o B 0 M 72 A 3 35 9 T (AR S BT 1R 55 )
WIS TR E R R TR AE LSBT,



136 TR EEROACH SRR R

2 PR E R R AV AR T BRI GBI P R AT P A8 R A [
HEHHERHE, REH2REESHRORK XRA RN ES AL AR B
SRS FRATANNREATHER LT, PARSASEHKR 52y,
Hee T RA M HE A WA LA A A P IS, S SRR 4 T BB AR B I,
AN IR AL SRR R B (50, BB RS RIS AU P A B A T A B R T
PREK, AT AL (REE AR R -5 o 1T 47560

3ASREER PO HRIRE, B2 R ESHEER, FESFNITERSER
RIRATER A NEZRMHLXR MAFERONHEXR MBI HHHHEEER, Ak
EH RIS D RIBEI S KRR R R IR, o BB e R . Rk & 1 i
R BGE P 0 , AR B Z A SRR R T IAA . i FREHRI: FREM®E T A0 281K, X
REERE I SRERRTATUERME Y, MitLREYERTFEELHN T I AL 1R
WAL, MEMERREREMOHEARC2A7EHE.

(2 % 3 #l

[ 1] Sweden. Selected Issues, IMF Staff Couniry Report No.98/124[ R]. stockholm, 1998,

[ 2] Mitchell Daniel. Why Government — Controlled Investment Would Undermine Retirement Security. [M]. Heritage Founda-
tion, 1999.

[ 3] Palmer Matten and Svensson Ingemar. Social Security, Occupational Pensions and Retirement in Sweden[ R ] . National Bu-
reau of Economic Research Working Paper No.6137, August 1997,

[ 4 ] Whitehouse Edward. The Tax Treatment of Funded Pensions[ Z]. World Bank Social Protection Geneva, Stackholm, 2002.

[ 5] Sweden Ministry of Health and Social Affaics( R]. The Pension Reform: in Sweden Final Report, June 2001 .

[ 6] Sunden Annika, How Will Sweden’s New Pension System Work? [1]. Boston College Center for Retirement Research Is-
sue Baslom, 2000 .

[ 771 Palmer Fdward. The Swedish Pension Reform Medel: Framework and Issues[ Z] . World Bank Social Protection Discussion
Paper, Geneva, 2002

[ 8] Berg lennart. The Framework of Swedish Pension Reform( M] . Merita Nordbanken, Stockholm, 2000
9] Nomann Goeran. Matehing Flat Tux with Basic Security Accounts Swedish Employers Confederation[ M . Stockholm, 2000.

[10] Goeran Nomann and Mitchell Daniel. Pension Reform in Sweden: Lessons for American Polieymukers[ M] . ‘The Heritage
Foundation, 2000.

L1L] TRAMI 8 24 e P 2 (R 2R M S0 48 T DB/OLL] hp: //wwnw. e . org. en/weneui/index0112d . him. 2003 —
03-12.

(BRERE HEM]
The Swedish Pension Schemes’ Reforms and Its
Implications to Our Country

JTANG Yue-xiang
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Abstract: Sweden was the {irst nation in the world to implement a mandatory and universal government-mun re-
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tirement system. Sweden’s former pension system was a tax-financed pay-as-you-go entitlement program with
the characteristic of defined benefit system, similar to other industrialized nations. Iis cradle-to-grave welfare
policy makes the Swedish government unable 1o pay the huge sum of pension fund, the financial problems lead
to reform the pension system and partly shift to private pension system with the chamacteristic of defined contri-
bution system. Hence, the Swedish parliament, the Riksdag, reached an agreement to reform the system in
1994 and approved implementing legislation in 1998 .

Under the new system, the Notional Individual Account maintained by the govemment on behalf of the in-
dividual and the completely Private Individual Account are established for all workers. The Notional Individuat
Account bases on the pay-as-you-go system and its fund comes from Swedish Trust Fund and 16 percent of
worker’ s payroll taxes, the money is used to fund benefits for existing retirees.

The Private Individual Account is the funded part of the new system, meaning that the money is invested
in real assets that can then be sold to generate income and converted into an annuity during retirement . Hence,
The government has set up a centralized agency, the Premium Pension Agency (PPA) to oversee the recond-
keeping for system. Workers are allowed to invest their retirement monies in as many as five low-risk funds.

Nearly all Swedish workers are also covered by an occupationally hased private pension plan. Prior to the
pension reform, these were defined henefit plans promising workers a modest pension based on earnings histo-
ries, With the exception of the Notional Individual Account, however, the administration, calculation and dis-
tributien of funds in almost all of these plans are switching to a defined contribution format that s similar to
that in Private Individual Account.

Pension reform serves as a guide for reforming other government programs such as

Saving Accounts for Unemployment Insurance and currently considering Education Accounts. The further
development is that the current social insurance system will be replaced with comprehensive individual savings
accounts.

In nur social security system in China, the funds in individual account are used by the basic account, al-
though these two accounts are separate. The individual account runs still under the pay-as-you-go system. This
system is not suitable for the demographic changes and the situation is paid attention by relative department and
experts, the system should be shifted 1o the system in which the individual account is as main part with differ-
ent levels of payment. We should learn from the Swedish experiences in order to reform our social security sys-
tem. The methods of caleulation and distribution of funds should be switched to a defined contribution format
which is closer to its contribution; The basic aceount and individual account should be completely separate and
the way should be developed to allow the funds invest in capital market; moreover, acluaries in social security
system should be wgently trained.

Key words: Pension Scheme System; Pay-as-you-go System; Pension Fund System; defined contribution; de-
fined benefit; Individual Pension Account



