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Upon University Mental Counselors’ Job Burnout on Psychological Contract

JU Xin, ZHAO Chong-lian

(Student Work Dept., Guangdong University of Business Studies, Guangzhou 510320, China)

Abstract: Job Demand-Resource Model reveals that excessive work demands and insufficient work resources will lead to job
burnout. For university psychological counselors, however, the work demands and resources involved exist in “psychological
contract” with the school. This article aims to analyze the reasons of the counselors’ job burnout, therefore, putting forward
some suggestions to relieve their job burnout.
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