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Empirical Research on the Relationship between Innovative Culture
Characteristics and Innovative Performance of Enterprise

Liu Jinying

(Institute of Management Science and Engineering, Henan University, Kaifeng 475001, China)

Abstract: Using 287 photoelectron enterprises as samples

performance are examined. The empirical analysis shows that encouragement to take risks tolerance to fail

the impacts of innovative culture characteristics on innovative

belief in the

importance of innovation and willingness to exchange ideas have significant positive effect on innovative performance. But

the innovative culture characteristic namely encouragement to participate in willingness to empower lacks positive impact

on innovative performance. Finally the meanings of the research result to enterprise innovative decision are discussed.

Key Words: Innovation; Innovative Culture Characteristics; Innovative Performance; Innovative Decision; Photoelectron Industry



