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An Empirical Study on Relationship between Performance Evaluation Justice
and Individual Emotional Intelligence

Meng Fanrong® 2, Wu Jiannan® 2, Zhang Lei'
(1.Management School, Xi’an Jiaotong University, Xi’an 710049, China;2.Public Policy and Management School,
Xi’an Jiaotong University, Xi’an 710049, China)

Abstract: Based on the literature review, a hypothesis model about the relationship between performance evaluation
justice and individual emotional intelligence is put forward. According to a structured questionnaire investigation
into 121 university teachers, it is found that the performance evaluation justice has the positive and notable
influence on the individual emotional intelligence, but the positive influence mainly performs on the dimensions of
self emotional appraisal and regulation of emotion, there are not prominent influence on the other’s emotional
appraisal and use of emotion. Procedural justice of performance evaluation has the most notable influence on the
emotional intelligence, secondly is distributive justice, and the interactional justice has the weakest influence. It
provides some reference gist for the deeper research on organizational performance evaluation from the point of
individual psychology.
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