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EStudy on Interaction and Influence among Knowledge Management Strategy,
Enterprises” Core Competence and Organizational Performance

Zhu Yu" Wang Yanfei
(1. Management School, Jinan University, Guangzhou 510632, China;

2. School of Business Administration ,South China University of Science and Technology , Guangzhou 510640, China)

Abstract:This article explores the relationship among knowledge management strategy, enterprises” core competence and

performance. The result indicates that systematic knowledge management strategy has positive influence on organizational core

competence and performance, the interference effect of organizational core competence is significant between knowledge

management strategy and performance.
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