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Study on Impact of Leadership Style to Knowledge Workers” Innovation Behavior

Wu Wenhua, Zhao Xingbin
(College of Business and Management , Hunan University ,Changsha 410082, China)

Abstract:Innovation ability is the fundamental standard for measuring the competitiveness of enterprises ,and knowledge workers

are responsible for enterprise innovation,so it’s very important to improve knowledge workers” innovation ability. Based on the

definition of the transformational leadership and transactional leadership,this paper analyzes two leaderships” influence to the

knowledge workers” innovative behavior ,and suggests that the enterprise should choose the appropriate leadership style to adapt

the actual situation and take effective measures to promote knowledge workers” innovative behavior.

Key Words:Transformational Leadership ; Transactional Leadership ;Innovative Behavior; Knowledge Workers



