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( : )

Disposition Research Based on Superintendent’s Multi- dimensional
Individuality Preference

Abstrcat:Preference is affected by individualities’ personality with strong stability and motive force, but individualities’ person-
ality demonstration may be reflected by individuality behavior probability distribution; The real diagnosis analysis indicated that
superintendent’s achievements and the superintendent five dimensions individualities preference have strong relevance,and also
may forecast management achievements through the individuality dimension’s intermediary variable; Under the condition that su-
perintendent dominant condition is close,the authors propose to rest on its recessive condition to carry on the human and the
post optimized disposition,and to realize human, job and the entire business management achievements is the wise choice with-
out doubt. This kind of optimized disposition realization may decide various dimensions individuality importance to carry on the
sole disposition, and solve human and management post compound disposition question, to achieve the highest overall efficiency.
Key Words:individualities’s preference; manage achievements;rough set;sole disposition;compound disposition



