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45

A Positive Analysis of Improved Corporate
Culture Measurement Model

Abstract: The corporate culture model of Dension was introuduced and improved in this article, and nine di-
mensions was formed to describe the corporate culture status.
export company for positive analysis, and factor analysis was used to conclude seven dimensions to describe the
Through mean comparison, we can know the corporate culture status of the company:
external flexibility is better than internal stability, providing scientific base for quantification management of
corporate culture Finally, we suggest that the company should form core value, building corporate culture of its

corporate culture status.
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