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Organizational Flexibility Connotation Theoretical Evolution
and Future Research Directions

Abstract:Under the uncertain environments flexibility is one of basic features of successful organizations.
Based on the comparative analysis to various definitions of organizational flexibility this paper concludes the
connotation of the construct. Secondly, this paper analyses the theoretical evolutionary process of researches on
organizational flexibility. Finally this paper puts forward to some research directions that will deserve much
more deeper exploration in organizational flexibility research.
Key words:organizational flexibility theoretical evolution
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