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Bar kst FREAMFEANBOFRRAFE, (a2 PNTEY RGP AFRE, TF

BRSO YABETR (1) SO TR (2) LR RNENFN; (3) 3 TEFRLHEH
R Z A @RI, R T EE AT A IR NS BSR 35 TR T

KR TEARS, PAEE; S ELHR
SEE  B849:C93
1385

S ER R I EM R R RS 2 —, 1%

SEM20H AW R BT R I B (192080 TF4R, &id
B R B (19508) , & J& B RCAR B f Bt
(1970s) , FHAE20HELL /ST AEA H PG A% = 1
A FRER AR A H B 5 /R (Yukl, 2002) , Bk
W2 H) T AT BFSE.

FEIX P IBE 75, 451 BRI 2k 42 1) BT K - 1978
4F, Burns?EX] BUA BT AT 2 M o B 2
filh b, e T AR AT KA A . Bass (1985)
RIET BurnsfHES:, 1IEX$RHAR SR F IR, b
JEI205E AR B A4 S HE R T AT
OoHuf7 (Dvir, Eden, Avolio, & Shamir, 2002) .

2 TEAMESHEE. HE

AR R AT A R — RS 1) DA T A S ARURN
BN, R R Tk R, Wik R TR
BTSN EEZE N, WK NRRERTE,
AL HAEAT AU, AN EN T AL, B
TR S T IR, Rk S Rk
45 (Bass, 1995) o %148 ¥ R4 5 KUK (1 7 1
FEAEE AR M A: F—, BassiZHFHN
CAAIAK I DY 24 P55 AR A 0 450 S ), AR R A R
T4 S BT IR R FIAT 5 5=, Podsakoff&
(1990) K RII/NYEFEA LR N FH & 25,
ChenfllFarh (1999) 7N 4E AR SR 4 AT h il AT
TRAZFMAUES 0 —HEpH; =, Waldman
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S (2001) 5 H 5 ZE R 25 A 53 A XU 1)
T3y, MANAE S BT AT N .
Bass A A8 B B 40 - B AN RE
Sk J) - I 43 915 (charismatic-inspirational leadership )+
HHEW K Cintellectual stimulation) FIANPE AL IR
(individualized consideration) (Bass, 1985, 1995) .
HJG, BassBib—40 “HI7-EAMT " X734
AN SV D). AR AL KU 2 FE
A0 0 I A0S R ) CERORR O EARAL 5E i )
(charisma or idealized influence) . 4 ‘F/&KA N
(inspirational motivation) £ ¥k (intellectual
stimulation > R 4~ ¥ k. X £ ( individualized
consideration) (Bass, 1985, 1999a) &Y FhAx & #Y
BURATN, A0 T KR b R 3 17 O )R s
P A IS8R I (Bass & Avolio, 1990) .
Podsakoff5$ A (1990) 7EBass[f12Efl E3EH S
FAR R URAT Ny, RIERESVE . ML OGIR, B
FERyE . REAES. IRHmHENE K
(Podsakoff, MacKenzie, Moorman & Fetter, 1990)
ChenfllFarh (1999) fERENAT ST, BHRER
IR TT i LIRS P AR B R AT R A P,
R FR 51 (Relationship-Oriented ) [#7% 4 71 4 5
170 CRAERIEGE. ANMYEWOCHRTESFERYE) 1
145317 (Task-Oriented) [¥A8 AV AT (£
RS H BRI , SeE
SR I I PR ) (AR AR A AT N, R TR
ANV AIAS NI R AR 5 K 55 )
Waldman, Ramirez, House#//Puranam (2001) JIJ
JOAR AR A AR 5B SO AR T T2 AR R,
XN O FR AR WUT AT 0 RN 53 T A A 52 ) ) 2
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G ST I EAT AR S kAl
FIH P LK ) 53 TRRIA S i . i T
) )55 M LA 5 005 TR Lo =2 L A 5 T
B, DLRAE B TP XA S e . b
Ab, IBA oA — S0 o AR AT (N AT T
H%E (Sergiovanni, 1990; Leithwood, 1992; Pillai,
Schriesheim & Williams, 1999) , {HiX b5 L2 [A]3f:
TEAJFTIX 5 6

3 TEAMSENSHEYUENXAMR

I 25 o A8 A TR 4 1) A T U A S W 5
M, AR ARG A R 5% AR BN AR A
U EIRHT N ETEANE . NCHWTITORE,
FAHBEWNE FEREWA SRR SR
(Performance) i T .0 S54T % (5, M=,
W, 2006)

KT AR R G 5 80 AT AR 2 TR ) O R A
G ANF 2 R A R RRFR AR DP A 40  A RE
RIBIFWFFLHRR ] ARG 5 AU R 1
W FEFR AT IR DGR, 5 ) Fis b A Fim) 1 56 &R
(Judge & Bono, 2000; Dvir, Eden, Avolio & Shamir,
2002; Avolio, Zhu, Koh & Bhatia, 2004; Wang, Law,
Hackett, Wang & Chen, 2005; Piccolo & Colquitt,

TARRSE

2006) o AR, BAT X AR AN T PR R AR
AR A ARG T A R B A I RO L A 3 s A
T B IRUERE A

4 TERGSFRIERS

AR A LG BRI R R A 20 2 AR 11 L2,
XA AR AT XURR PR 25 R A P2 FRRTT A H AT S22 LU AR
0T o (FRE S AR, 0 A A A A T BL A F

WS IR I B e —— R AR BT SCHR 2 9R
CAMRLE A2 B AT 2 THFFTUESE, (HBCA XX
Lerh AR R SCHAT U], B R A TR T
KL A AR R KB TUAR S TR ICR . B AL
FAMKILATT TR A AR BEAT MO R EE
MNAEE, JFH I L T A AR AN [P O Fe ik
1ok,

AP AR R A RIS ASCERAT A A 2
FBU P — 2P e A i Rl oy 2K, dadk, ASC
XA AR RIS 400y = AR T (1) OB
IR E AL (2) AR R AR MR PO (3)
X AR (Y OB R

XX = AP G AL A N RS R
FERIEATI, WL,

B oA o o

M AR A FoO LR A TR PN T 46
AN RN 2O AR B BB RS2 R AR KVEA
Ity B )R TARM ST 1 FOBT AR

XARILT BTN IS, AR BIFREE K — A

PERE. TR IAS SO I L ) 2870 B BT A AR

WFFCBCRBEAT AN B4,

4.1 LIBAFIRE T E L
DERNFNIEPE A A I AR, BIASMART T

B AL FITAE AR O R SZ 1 — i R PP A

FEFENL, SR T 01 TR AR R 51 AT
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h BRI SR BT O BA S T 2 AN
ARG T LA OFER, ATRPME, 4k
WA SONF KRS Xrh AR, R ORI
WA R T T SUPAT AR SOV IT A, AR
AV L S BER AR QAT A 6T B 1S N R R A AL o )
IR 3K G vh /AR B BRI T 53 L2 AT A R AR A S
SRR FAA T OB A AR, A8 5 R4 i 40
SR VAN S EEDINE DIk Z MR XTSI S 7
WA A0SR D T O BN, INTAT SR B A AN
A7 9 BRI RRARE S o

4.1.1 LERFFH (Psychological Empowerment)

D HFZAL (Psychological Empowerment) Ji T
L HREEXIBUT AR, B & — b B 3RS )
WAEL TR, B 2P E B AR R — ANt
F#. Spreizer (1995) MZAUE A “HG MM N R L
YEZIML, RIAPYASTT NG, S T AR H
c LM e , XPYRAEIED: TAER S
Ry (AR « BEME. TEEm. gl
XS B QTE AR IRE I IR (Gist, 1987) 5 3
W 32 AN NN AL ik et o 4 R BN AR 45 SR 1
FEEE (Ashforth, 1989) ; TAEESUEIRENAAC
BRI G K — I TAEX A AHAN (A (Thomas &
Velthouse, 19900 5 TAE B P& AX TAEHR KR
I E VRIS (Avolio etal.,, 2004) , ik T [ 3kt
) BB A IRRLRE S (BD “AS A5 BT T
PR SEAE N 0 M, I B B O R dHATAE
FERITAE” D o BRI A2 B S T AN A 6f
A & LAE Mt R e AR A% 2 7. (Spreitzer,
Janasz & Quinn, 1999) , SZFWFFLRY, X444 %
TR T O BAZ AU — AN M Z5 i WE S (Spreitzer,
1995)

AT H O SR ALAE A A8 R4 5 403 Ak
I A AR BRI TR O PR A AL AR TR 4
T 54181k (Avolio, Zhu, Koh & Bhatia, 2004; 4
KER, PIRGE, 45, RIS, KEH, 2006) .
R TAESE (TS, 20060 DLERAIZAA AT
A CTHREE, 2007) il sp A1

SRR HAE (2007) SKHIS5H 5 REBLEL IR 7 v 4y
My T AR RIS AT Jy . LA IRAT g DL R B AN
ARG IR R, I Mt AREMaS:
AT RIS IR AN N8 R LR A RAT A RH
W EIAER, ARSI RO BRI A I 4 2
TEAS A AN 2R RAT b Z I B vh /AR H

PR SCHER B R R IX P A4 e 2 P A ER
4.1.2 B#WMA (Self-Concordance)

A& (Self-Concordance) J&H§/MATERA
VA N IES), W DA OGRS E0E Hin, &
BLT At/ b ICIE (K 2% BN {EFRHE (Sheldon & Elliot,
1999) o HIVPMEAE > AR, el
PLE FEH S (self-determination theory) 4 34l i
(Ryan & Deci, 2000) . ‘EARILT 7 TX TAER X
B ENFIRT TAE T R M E A FIFR RS, A2 0 X
B O TARAE S 5 A0 E W A T2 8 1 — ol 2%
o WIR G TEE| B ST F SR A ST
MBI, JF BARERT A A RN ERRE, B4R T
PRASIFIAT DR R FF— 2, Dl ER A,
TN TS AT MR EIRES, Kb
MR 5y T CAEMARRR M, T m L TAE ST
.

Bono#ilJudge (2003) XA §5 451 5 5 17 T bl
BRI CRATHIR, WRRas SRk, A
T ARYRADC. thAh, BRI C/EEFR
HTAEWEEMAL &2 IEAG, ARYFAN LT
YEHFRTEAI R SR TAES R CIAEMERE. 440
ARV IR A ER . BB A R B
Y AR LT 5 R B0 IR B B Csatisfaction with
supervision) Z [ MEEAFB D AVEH, 1 H A3k
P TAE GBI A G
4.1.3 EEIK3EE (Collective Efficacy)

LA AE (Collective Efficacy) ¥ K &AN AXT
LT AE 1) AL 23 56 WA 5% TAEAT S AR 1R e 0 1 V7
i, =25 EX B S PTTE R B 5 fe 00 56 BUR 8
TAEATS5 10— LB SN . Bandura (1986) #4444
AEE S “HERBATERE— 1 S, R EC
1) A1 A &5 75— I BT RE HUASR 18 1t 1 e g ) 3
FfF &7 o 1A 8 UK Z BT # [T % - Bandura
(20000 ¥R, MG R XER, SABBEKT R
144 S8 A 0] REAE S e ] R o R IR R ok
PR A B B 2% B 0 FIBA EEEUE AT, AfE i K
FINS I H B R 2 — N A, priletee
A SR I 5l 3 R 2R A A TR £ =4

Shamir (1990) Ay, ARHRIGFH)—
RO B RARRRREIN AL Ty« ARSI 43
T BESE T JE T L SUE i) B RSk s, X
FET 8y 2L A 1 gt o B IRR IR RE 2L

BT I 7 F & 8 (self-concept theory)
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BB TR AR S A G SR AT SE M SR AR R e 1Y) X
b R VR DA Sy AR A B A0 e ok B R A A A O dE
SR M EF R SR B G B R E N AFI A )
ILERI S, WK AE b A R AR LA A et DA S 3L
e G DTk, TS BURMOA R, $em T SR
HE .

FIETAE (2006) (EHT ABFCHIHER E, $2iH
—AME BRI, A Ch SRR AR A e B A
HTASEZREPMMER, HEX—HkE4iE
WAL,

4.1.4 i\FE (Identification)

I\ [l J&  ( Identification ) 43 5 41 41 i\ [
(Organizational Identification) F1/)> A\ A [7] (Personal
Identification) « 1 GV [Al 2 Fg M4 T —AN M4 (B
ML MfE& L BRIERT (self-referential) T2
H 3 5E XY (self-defining) (Pratt, 1998), ZRR[, £H
ZUARDEXFE—AN S 52 bl #d, AMkaeipaE
W ZI MR R B ORI — R, JEHRERER
ALt FS LR &R I A L™
AN RIS, A T SRR B A BT
HAMLUE N B C B RS B2, e
2 ZU BRI RN RIEURRSZ AN N R T FI AR I (Mael
& Ashforth, 1992). XFf, 63 TAEXTALLU™ A 5R20A
[R5, e AR R0 T, RN
BEEFAMNAWFEZ B, W THLSWR IS ) T
1B, ARG

A NANF F 52 Xt M Pratt B3 2H 2R R R 5 X
Thf9K 110, Kark, Shamir 1 Chen (2003) L 888 fif
BATER L (76 MMTEEM N B 1E MR,
R NANRTEA SRR 5 5 T3S )
aitE (dependency) Z [AJEHFAMNEH . HLUAR
TEAR R B SRR Z AR /AR
4.2 RS XRHEFHIFEN

AL R R EFVEAN AL T RS, BRI T
BT 5 A B 200 B 1) S BT AN 6T i
HIAT R RIS RS AT R s2 M. Sk B FATHES K RT
HFENIh A B ZEG LR LA LMX, #a58#t
PLECHZA N [RAT IS XS AL T 02 15
WA NBUEHEE R TE), LT 5 LA 0 R T
TR Q] FE I 53 T AR SR

TENTABEN LMX S50, #AILT
A5 O L B AR P O R . AR
TR I I AR 51 TXHARAT 2 TR A 4 06 R RN TR

R 5L LRAT A, TSN B3 L8R PR 51
FINH B 5O EHE AR BRI R T
T RUEM . HAKIASC RIS, A ATt
A7 1 G R TR (R VAN 23 SE AT T 28 BEANAT D, Al
VIR T 4R b R I 06 2R o AL U o
KIS RITTIR . R, LA RAT AT LUEAE
PSR W, BT R T A SRR XA —Fh
i 0 TN A AR ERERE E R
FIHA R OLE XM R I 1) A0y 20 A
SERAERIIED, Bk TA S HRAEEE. 3
KIMNRZ WARARAT . L HA N
AR R ITA KB 1 ) AR, D3 k2 ek
WL AR ARAT R, FEEZ A NeE 4
MG M, B TS S R VE O A
TR NT 53 T IAT R RIS HE AT R T

4.2.1 LMX

LMX BS L Pm . (b, BB A
SPREMES AR A R T AR R — L A R I EE I
RS S8 2 B W A AT — L8 TR I BRCTE (1)
Lo FIFRER, SCTABA TR AT A, DR A2 4
SRS AT 249 BT RN 22 Bl T, R X AT
A AR TE M I . BT A B I AR — BB
Bt [ E AR, TR AA T — AN A
Wi F. S NEWE KA
P RE, FEIXAN LR v Uy B 5 BEAR AR R R ALY
BHUR LAAEAT e A 101 ) 2 A I TRD PR e i 2 A4
F R A E AT - LA He VR ORI S, B
FIF ] AR A, AT R S AR @ AR 56
FJiiit (Graen & Uhl-Bien, 1995)

FR YA F- i 5138 4 (Leader-Member Exchange)
P, AU SRR 2 g T A R R
AT HOC AR, s B S AR R AT R . il
it JO R 1) A 80 DK 2R R A o R R R =X
LI FRAE W 2 (W5 I FAT N, ISR EAM
[l o AIGTT IR AT 400 R U2 g 403 2 5 [T BA R 5%
AR IR A VAT AT e, RIXUTE R Rz G
R 3L L0 58 JBAT & B IBCRI AN XL 55 BT AR Y
QT RN AR F IS 48 2 A T 400 2 (R N SR
PR AAT T A ) 10 53 5 b 43 B BRI v e st o
FRZESe, WIMTERCT 5508 0 T HAT & i A0 6
R, M5 520 TR BATIC5U A0 R 1R IH -

Wang%¥ (2005) *aff1e2xik A T EIF2
AR AT - T 8 REA AT 208, a5 AR,
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LMXAEAR § 4505 5 TAE ST A0 OCB 2 ) i 56 42
HAER .

SIS (20060 XK A VYA 12 KR
AU 52 A TR AR FIBA R 4 2 f 294 44
BRI EAT AL, 45 458 LMX 7R85 814
TR BA R S A RAT g (R A VEH
4.2.2 #5X# (Social-Exchange)

# 435 # (Social Exchange ) $5 4% employees’
perceived social exchange relationship with their
organization”, BI{E RN N5ZHE (organization) 2
W —Fh BB R ER, (BN Wit HIC R —
MHEASLH: “HBRANESREE W TAE—R
FRIE LA 2 A F FTIER "D 1 LMX (Leader-
Member Exchange) R AR T EHEE LRI S T Bz
[T HREIR —F X R, TibER T
fil/ A ¥ B B, GBS A TE S L 0 A ) L [R])
KA, # LS AT AL 27T e B el B KA
o, R THHATHS BN SRR Bk, ATk
LMX ( with supervisor ) Fl #& & 42 #t  ( with
organization) FE[FEIHANEE ZANZIR, EIXHES R
I EHVET

7E 0 TS5 ALUATH LA B, T
TG RMANR, REFEPATE CEO FrlRMa
2, CEO [WAZ A4 ] DLRE B A U0 51 T 1A
L RS S, AR 5 T kA2
e (Social Exchange) RFR, byl THEALAISMY
B, KETRKEN., S E BT HRX AR (Shore
etal., 2006; Wu et al., 2006) . 5 T 1 Xt 414U {5
{E. BIEEHSMI . ST RESMT AR I
S, BRI IR, T S T AN T —— B
LA H PR FEA T ) 15 7 A 2 13 B Y 9 [R 1 4

BRI, 53 T/ it 5 4 2R A A8 %
RINEATE CEO AR IS S 1 I TR KR T 2
e AYEH, 76 CEO B H AN S 5 i T T4E
iRk A2 /-, ARJETE CEO AR H Y4
5 AT OCB Z[HEIALEAEH AR (Song, Tsui &
Law, in press).

4.2.3 HHA/NRITA (Organizational Citizenship
Behavior)

H 21 A IR AT 4 ( Organizational Citizenship
Behavior) F5 172 B EPERAMEIT Ry, X847
WA BN G 1E I 2R 28 BB A 1 (R4
{RIXEEAT g Mg E3TH T H R 0E4E (Organ,

1988) , iz, X2 A A G A 5T
FEIKRAE

FEWIAE (2006) K SAENT TR TTERTT T
re R [T A o [ A 83 1) AR B R 84T A0S T A
B IR Z 2 BAT A FHA A G380 s A E L . BIFSE
SRR LR s RAT WAE AL R4 3 5 I\ G
eI

Tihh, MG RAT ABE SCH—Fh “EAM
Th7 IR B R LS R I OE W) 52w 4R H
(Mackenzie, Podsakoff & Ahearne, 1998; Podsakoff,
Mackenzie, Paine & Bachrach, 2000) . Boerner,
Eisenbeiss & Griesser (2007) A JyZF A1 40 S REAS
SURAFEIM BT R, XEAT AN R TE5MY
RLEVH. ABATIRE 91 MEE AR P 91 AT #
WEATSSERST, M HEse: R LHHRARAT
HAEAR RS 0 TS0 AR 2 h A EH]
BRI A THI4i8 (debate) ——5 TAEAR KM ZLT
WHEGRSR, 7RSS 0 LR ke s 4
HAER . XN S TAEAHCI AR T 5 L
SRR AU ) UK OGP, AU B,
BATWOR A LR BYE, X1 6E PR g ok L
AE e R i) REUES B A H
4.3 MITAEIMEMENIER

X LAEFREE W E R RAL T =2 R, W
BAMZ, EBRIE T X AR R K A A X R
O IRARZS W RE T, MRS S 51 TAMAAT LR
PEGURII AR . R BIFIFIZ L TARRRAE DR 4 1
O3 TAR I AR P SR SRR, I 2
LB T ARSI 2 R &R 23, 10 A
TR 380 1) B 22 4 DA R EH R P S ) 32 B 5
TAERREE T FRIEE (B A SCHIAOBERED (1)
AR . XK A T TAEMEE A AR R
BRI T AT A% B 0 A (¥ 4 BT ol ) 2
filt, ANATR SR SR AL T R A BISTR S
4.3.1 H%&zN¥L (ntrinsic Motivation)

W& EHHL (ntrinsic Motivation) J&$5iXEE—Fh
PR, A LR BIPLRES 2 B TAEAR S A
J2 HH O I A Al e A= SR BT iR, 9 HL
IXFPENHIRZS BESE A 72 L RWE 1. BRI R B
SEBETER K (Amabile, 1988) , Jf H.
S WO R PG R R —— 2 803 X B 3 P DUk )
YEFAMLE] (Amabile, 1988; Oldham & Cummings,
1996) , VFZ [mI A OC T-0uag vk R T8 9 R 30
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WIS 151 5 (Amabile, 1996; Oldham & Cummings,
1996; Shalley, 1995; Zhou, 1998) .

HA W R BIHLI 51 T m) 58 hn 2 e A A o
RN (McGraw & McCullers, 1979; McGraw &
Fiala, 1982) , DAL, ARAITS0mT RE4R21F 2l ik ¢
WG ) v, BRI ok, R IXLLTy
AR ARSI . TR AT R — AN AF
W RSN MATE I BER DL H m AP aliE M. 5
Ab, BN RS, TEEERE (AR RS
AT DL 2 5 N R S LK R B35 1 ( Amabile,
1988; Oldham & Cummings, 1996) -

Shinfl1Zhou (2003) LA46/># [F 2+ ] 1 #1290
A LA R AT A3 — AN FEARTEATHESL, i
FURIL: AHERAS 5 T WAEEIEMS, 154
£ (conservation) 7EAZ LAY 5 53 T BIIEE 2
R TER, IF BN RSN AR R A S 5 e 4t
PEMAE HAE R GG B D A EH, AR
TS R AE 2 R R A EA
4.3.2 ¥ U ITYE$FE (Core Job Characteristics)

Hackmanf1Oldham (1976) 44 7 TAFRFEFR
TR AR 0% LFE TAE I &7 AR 38R0 B R B L 1E
JEo MR, A0 U8 TR A
Y PR B AR TAESEE, $em TR .

TARFFEB AR O (BB 2 (1) H
AEZAFIE (Skill Variety ): 58— I LAR Tt i S
YOI, QISR RERIRETT; (2) 45 [Rl—HE (Task
Identity ): £ 2 KFERE b TAFE R 24E — AN 84k ok 5
Jl—— M AR T 46 21 56 RO EUAR B B AR (3D
1145 B B % (Task Significance): H O T/EAEZ
KFERE b g ma oAl N ) T AR B AT Nl
PN EAE TAERREEAN; (4) E3E (Autonomy):
AR B PR, DARAERAR TAE A N ilE i
RIFO AT VE RIS 0 B s (5) R BT

(Feedback): 5 T RE J I A Aff b 3 b i 1) T
YERI SRR

— A CAE R AT BALE 53 7= AR = Fp 0 RS,
Bl: RS2 3 AR S B2 3 TAR I SHT R T iR
B TAEMEE R XL ERE N SXA AR T AES
R——ANTETAES 1. TAEW R, Sk P
— AR, AT 53 T DL TE RSO, AR R T
DL B FR 2 A Bk v B BB = ARG A . TAE
FRAERE I B AR 2 01 15 AR A2 T L 2R
AHEAER, I FLoR R s 10 AL B E B A 25 51 T LA

WAEN -

PiccoloFIColquitt (2006) BE—LIAIE 775
S5 TAESU%. OCBYLEMI, [FII &BLAR A
A1 R RE S BN B AR O TARERAE ARG, 1T
SeiZ 0 TAERRIE S N R SR B bk A G bl
BE— SR R, %0 TAREHEAE AR A0S 5
REWHL HbrA& 2 RS T AR .

RS S TAER IR S 5T )8 T2 4
BT PR A TR — BN A
AT AR Sy et (s 70 b A A8 i N 31 1 RAAE: i BAAA
SN FERB RIS N SERR A HLE 2 b 250 e A
o H A AR e FRIE 5 A DA BRI AT S I B A e R
B T4 R A 2 A AT LR 52 T 1 3R B Sk n
PPN S5 B G R IE T4 1) 45 S B AR AR G 1 FL Ak
RES BT ok
4.3.3 {F1F (Trust)

e £ 404E T, 54T (Trust) Bk B FIVEE
5 BARSAUS I — A M, 72 R ZR
ST AL TR AR AT o G TAR AT 52 S,
BRI E AR R EEE X, HER2
B SCHAL A A U R I AR — S8 L R 25 (Rousseau,
Sitkin, Burt & Camerer, 1998) . #—: FEAEH
SN Z O BsSGES: £ FEasES
B AR ) 2 . Robinson (1996) S {ETXAExE X
fEAT TR L B8 SRS Al R AR AT 3K 25
FF. REDASHAHETACKHA G 1E XA
B S SR B B S, FEL TEFRERRY
oA, F7FAE AR N .

AT (R AT IE I A 2 . A N2 T
—— NEMSFIEAT; HLURH—— FEXTL
AT RS2 H AT A 1k, XX PN J7 1 I 5T 46
WD LEA N2, Podsakoff (1990) i,
BT E AT Ay P A A, AT DU (i
BT Syt B TN RAT A I . 422
I, 5 RESF (20060 LA E5E N &2 k97240
LN ZORREAR, WSS R TAHZUREZ
M SC R, TR B T AL USRI i o A £
H, WEEEs SRR ARRAG S R TAZURIEZ
2B E M, I HASUS TR RS 5 R
AU U I OC R R A A AEH
4.3.4 BB UERE (Perceptions of
Psychological Safety)

DI ARFORIEFEFME S, R R Tk
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MRS THRRNAT N, b “gill”

(voice) , HAZPEANTEAL D Z RN H . L
P22 AP LI A L (voice) HI—AN K
N%Il (Ashford et al., 1998; Edmondson, 1999) . fdj
b TR, TG o PRI ST A S R A4 2K (L
TAER REEPEZ BIBR®, 25T EgAFIFH ISR
0 Tr] e &k FE W7 A U1 ER (Dyne et al.,
2003) o PUOA R THHRIIE (voice) L% tly
— SO IR Y B B B B RV, AR H
FREFIE SR G Bk, FIBTEVEI AR E
SRR DR SN N R RS I, U5 AT A
ATRESONS TN g i LA A 7 (Milliken et all,
2003) o Bz, KHEBIM G LA 5 AUR BRI L
FEIN AN B4 2 T T e ok R AE B A R E
(Hornstein, 1986) o PRItL, 45037 W SR8 R BLH
BT (0 DR FH SRR B, R] IR ) B T WA ZE SR I AS
RSP AEAS KRB, FE0T 51 T 3R SR HCRR AR [B]
B, BRSSO T2 BB s, R TR
B AR 0 2H 2R 5 4 — S8 5 L e,
TR R GRRE m A SRR

Detertfl1Burris (2007) 314518 J&EIRIH)LO
P AT Z N WAUPAT N R4 s B
PIFFBCE) 5F 8 LS 5 m B i (voice)
Z A AER
4.3.5 HLANF (Organizational Justice)
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Transformational Leadership Style and its Mediators: An Integrative Perspective
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Abstract: Although research findings on the relationship between transformational leadership and leadership

effectiveness are legion, there is a lack of systematic examination of the mediators. The mediating mechanisms

could be investigated along three paths, (1) re-assessment of the psychological cognition, (2) re-evaluation of the

social relationship, and (3) re-interpretation of the work environment. Future research on the mediating mechanisms

of transformational leadership needs to be conducted from multi-level and cross-cultural perspectives.

Key words: transformational leadership; mediator; multi-level





