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The Compensation System Based on Broadband and Its Design Steps

Abstract:From the problems that the modern corporations met on their growing way,and based on the broad-

band thought.the paper puts forward to a compensation system

broadband compensation system,which is fit

to those “flat” organization structure.The author also explained how the broadband compensation system solves

the Peter-highland phenomena and Gresham law.In the end,the paper expounds the factors that we should pay

attention when we design a broadband compensation system and its steps.

Key words:broadband compensation; peter highland; gresham law; compensation level

2004-8 AS -RNZAHSENR 15




