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Isolating Mechanism Analysis of Legend Group Limited

Abstract:Legend Group Limited sets up some isolating mechanisms to resist other competitive firms' weakening

or imitating of its competitive advantage.The article analvses those isolating mechanisms on Legend's business,

technique and brand strategies,mentions some factors including price,tech,cost and management that may have

effect on isolating mechanisms’ performance.

Key words:Legend group limited;isolating mechanisms:compete(competitive):strategy
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Incentive of Work Team: Transformation
from Betrayal to Cooperation

Abstract:This article intends to explain the cooperative behavior of work team. The explanation of theory game

on work team’s cooperative activities is not so convictive.The author think that the foundation stone is the hy-

pothesis of rational economic man. From the viewpoint of sociology,the intimate connection of team members

fosters the motivation of altruism, which is very similar to that among relatives.
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