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New Mode of Organization Learning and its Influence: Angle of
Opportunity Recognition

Abstract: The paper aims to analyze the role of organization learning (behavioral learning, cognitive learning, action learning)in

the opportunity recognition process. And the paper claims that organization learning strengthens a firm's ability to recognize

opportunities and help firm to effectively pursue new venture opportunities based on the classical points of view of organizational

learning and opportunity recognition. At the same time, it will enlighten the researcher to deeply understand the dynamics

mechanism of learning during the process of opportunity recognition and forming process.

Key Words:entrepreneurship; organizational learning; opportunity recognition



