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Analysis of the Enlightenment of Career Anchor Theory
on the Management of Scientific and Technologic Staffs

Abstract:The main factor of how state-owned,foreign capital and private enterprises attract scientific and

technologic staffs was analyzed.It was point out how modern firms change older personnel management

concept,and establish systems in favor of the maturity of scientific and technologic personnel.

Key words:scientific and technologic staff; enterprise ; enlightenment ; human resource
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