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Research on Behavior Differences Between Transactional and
Transformational Leadership Based on Cognitive Approach

Abstract:Transactional and transformational leadership theory have become new normal form study of leader-

ship theory today.The cognitive of organizational vision,follower-schema,self-schema and motivation-seripts for

transactional and transformational is different,thus leading to different leader behaviors. Transactional leadership

emphasize contingent reward,active management-by-exception,passive management-by-exception,on the other

hand,transformational leadership manifests idealized influence,intellectual stimulation,individual consideration

and so on.Since transactional and transformational leadership have different situation adaptability,different

leaders should take many kinds of measures.and train leadership cognitive what adapts to organizational char-

acteristic to improve the validity of leadership.

Key words:cognitive; difference: transactional leadership; transformational leadership
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