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Survey ,Analysis and Suggestions of Employee’ s Job
Satisfaction in High- tech Enterprises

Abstract: Employee’s job satisfaction directly affects the work results. According to self- made job satisfaction questionnaire,
this article surveys the level of employee’s job satisfaction in high - tech enterprises , explores the main factors influencing em-
ployee’s job satisfaction level, and analyzes the cause of employee’s satisfaction and non- satisfaction. The intention of the article
is to bring up some suggestions of improving job satisfaction level in high- tech enterprises.

Key Words: high- tech enterprise;job satisfaction;influential factors;questionnaire survey;statistical analysis;suggestion



