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The Mechanism of Firm Growth Based on
Growing up with Employee Together

Abstract: As main driving forces, the employee’s inter-population effect becomes the key factor that affects the
Firm growing up with employees together cultivates a firm common body, inwhich the two study,
adapt and develop mutually.
sponding changes. This value chain of firm and employee growing together provides motive support and guaran-
tees for firm growth continuously under the circumstance uncertainty.
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The role of manager and the firm’s value standard are also experiencing corre-
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Career Plateau Phenomenon: The Study of Knowlege Employees

Abstract:With the development of knowledge economy in an information society, knowmedge employees are es-
sential to their organizationa. However, they are easily career plateaued because of pyramid-shaped organiza-
tions and downsizing. What can organization do to help knowlege employees at a career plateau continue to get
fulfillment from their jobs? This article will answer this questions by four tactics.
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